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CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

AGREEMENT

This agreement entered info this July 1, 2015 by and between the City of Berkiey.,
hereinafter referred to as the "City", a municipal corporation, and the Berkley Public Safety
Officer's Association, hereinafter referred to as the "Association”, representing certain
employees in the City, hereinafter referred to as the "employee” or "employees”.

ARTICLE I: PURPOSE

The purpose of this agreement is 1o set forth the wages, hours, and conditions of
employment of those employees of the City of Berkley who are members of the collective
bargaining unit as subsequently defined in this agreement,

ARTICLE Il: RECOGNITION

201 ASSOCIATION RECOGNITION

201.1  The City of Berkley recognizes the Berkley Public Safety Officer's Association,
represented by the Police Officers Labor Council, as the sole and exclusive bargaining agent
to the extent permitted and required by Public Act 379 of 1968, for such employees as it
represents. The City will negotiate with the Association on items relafing to rates of pay.
wages, hours and conditions of employment.

202 MANAGEMENT RIGHTS

202.1  The Association recognizes the City as the sole authority to control it's properties and
the maintenance of order and efficiency and the right of the City to establish and maintain
rules and regulations governing the operation of the Department and the employees therein
and the right fo suspend or discharge for just couse. The foregoing is subject only to any
seniority rules, grievance procedures, and other express provisions of this agreement as may
be hereinafter set forth, providing however, that the recognition herein granted shall in no
case supersede or take precedence over the City Charter or the rules and regulations of the

City.

203 NON-INTERFERENCE

203.1  The City will not interfere with, discourags, restrain, or coerce employees because of
their membership in the Association or any lawful activities therein.

204 ASSOCIATION MEMBERSHIP

204.1  The collective bargaining unit covered by this agreement shall consist of all Public
Safety Officers and Detectives employed by the Berkley Public Safety Departrment, excluding
all sergeants, lieutenants, captains, police chief, and all other employees of the City of
Berkley.

2042  This agreement shall not abridge the right of any employee 10 belong to any other
organization whose aims and purposes are not in conflict with the provisions of this
agreement,

204.3  For purposes of interpreting the terms of this agreement, the term, "Public Safety
Officer" shall be considered as the same as the term, "Police Officer," "Firefighier”.
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205 CHECK-OFF OF DUES AND FEES

205.1  The employer agrees to deduct the Association membership dues and/or colleciive
bargaining service fees from the pay of those employees who individually request in writing
that such deductions be made.

206 AGENCY SHOP

206.1 The parties recognize that all employees covered by this Agreement should pay
their fair share of the cost of negotiating and administering the Agreement.

206.2 It shall be a contfinuing condition of employment that ail employees covered by this
Agreement shall either maintain membership in the Association by paying the Association's
uniform dues, fees, and assessments, or shall pay a collective bargaining service fee as
determined by the Association for costs of negofiafing and administering this and
succeeding Agreements.

206.30 Any employee who has failed to either maintain membership or pay the requisite
fee shall not be retained in the bargaining unit covered by this Agreement; provided,
however, no employee shail be terminated under this Arficle unless:

206.31 The Association has nofified him/her by certified letter addressed to her/his address
last known to the Association spelling out that he/she is delinquent in payment of dues or
fees, specifying the current amount of delinquency, and warning the employee that unless
such amount is tfendered within ten (10) calendar days, he/she will be reported to the City for
termination from employment as provided for herein, and,

206,32 The Associafion has furnished the City with written proof that the foregoing
procedure has been foliowed.

20633 The Association will provide to the City, in affidavit form signed by the Associatfion
Treasurer, a certification that the amount of delinquency does not exceed the colleciive
bargaining service fee including, but not limited to, the cost of administering and negotiating
this and succeeding agreements.

206.4  Upon the demand of the City, the Association agrees that it will defend the City in
any legal proceeding brought by a person contesting the administration of this section or the
amount of the ccllective bargaining service fee and to reimburse the City upon its payment
of any judgment of damages, costs, or any other court mandated expense.

ARTICLE 1ll: CONTRACT NEGOTIATIONS

301 REPRESENTATION AT NEGOTIATIONS

301.1  The Berkley Public Safety Officer's Association shall be represented in all negofiations
by a committee of the Association. The City shall negotiate with those representatives as
herein provided.

301.2  The City and the Association shall each name a bargaining committee of not more
than four (4) persons. Any changes in bargaining committee shall result in a written
notification to the other party within ten (10} days.
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302 CONTRACT RATIFICATION

302.1 A contract shal be considered o be ratified by the Association when the president
of the Association delivers to the City written notice that the Association has acted favorably
upon the question of ratification. Thereafter, City Council shaili act on the question of
ratification in the manner previded in the City Charter for the approval of contracts.

302.2 Raofification of a new confract shall be completed only when it has been ratified by
both the membership of the Association and by the Berkley City Council.

303 EXTENSION OF CONTRACT DURING NEGOTIATIONS

303.1 In the event that negofiations extend beyond the said expiration date of this
agreement, the terms and provisions of this agreement shall remain in fuil force and effect
pending agreement upon a new confract.

304 MODIFICATION OF CONTRACT BY MUTUAL CONSENT

304.1  In the event that modification of the agreement is desired by either the City or the
Association, it may be performed by mutual agreement without altering the remcainder of the
contract,

ARTICLE IV: ASSOCIATION ACTIVITIES

401 GRIEVANCE COMMITTEE

4011 A grievance commiitee of not more than three (3) members of the Association shall
be afforded reasonable time during working hours without loss of pay for the purpose of
negotiating with the City, processing grievances and administering or enforcing provisions of
this agreement.

402 ASSOCIATION MEETINGS

402.1  The Asscciation may schedule meetings on City property insofar as such meetings
are not disruptive of the duties of the empioyees or the efficient operation of the
Department, All such meetings on City property shall take place after the regular hours of
the City Hall and only upon prior notification of the Director. Reasonable effort will be made
to relieve personnel working for said meetings.

403 JOINT RESPONSIBILITIES UNDER ACTS 336 AND 312

403.1  The parties recognize thelr responsibilities under Act 336 of the Public Act of 1847 as
amended, Act 312 of the Public Act of 1969 as amended, and agree to bide by the
provisions thereof.

404 STRIKE PROHIBITION

404.1  The members, the Cfficers, and any represeniative of the Association shall not call,
institute, authorize, participate in, sanction, countenance, recommend, or ratify any strike.
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404.2  "Strike" means the concerted failure to report for duty, the willful absence from one's
position, the stoppage of work, or the abstinence in whole or in part from the full, faithful and
proper performance of the duties of employment for the purpose of inducing, influencing. or
coercing ¢ change in the conditions, or compensation, or the rights, privileges, or obligations
of employment. This definition shall not be consfrued to limit, impair, or affect the right of a
public employee 1o the expression or communication of a view, grievance, complaint, or
opinion on any matter related to the conditions or compensation of public employment or
their betterment so iong as the same is not designed o and does not interfere with the fuil,
falthful, and proper performance of the duties of empioyment.

ARTICLE V: WORKING CONDITIONS

501 DISCIPLINE FOR TARDINESS

501.1  Members reporting for duty after the designated starting time without prior
arrangements having been made with the consent of her/his Shiff Commander shall be
considered tardy and may be subject to disciplinary action up to and including discharge.

502 COMMAND OFFICER RESPONSIBILITIES

502.1 Command officers shall be responsiple for the supervision and work of an assigned
shift, including care and maintenance of quarters and equipment, conirol of fires, discipline
and personnel fraining. records and reports, inspection work and other similar supervisory
activities, all under the direction of the Director of Public Safety. The Director shall establish
minimum manpower requirements,

503 REIMBURSEMENT FOR USE OF PERSONAL VEHICLE

503.1  When an empioyee uses their personal vehicle for approved transportation on City
business such iravel shail be reimbursed af the rate of $0.23 per mile. Mileage shaill not be
reimbursed for fravel to and from woik.

503.2 Reimbursements for meals purchased while away on approved City business travel,
sthiall be limited to the actual costs thereof,

ARTICLE VI: EDUCATION

601 TUITION REIMBURSEMENT

6C1.1  Full-time permanent members of the Association may receive full or partial payment
for the purpose of taking courses directly related to her/his work as determined by the Public
Safety Director, including the cost of books required by the university or coliege in
accordance with the following tuition reimbursement schedule:

0% Reimburserment for Grade less than C,
70% Reimbursernent for Grade C
85% Reimbursement for Grade B
100 % Reimbursement for Grade A.
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601.2  Payments made under the terms of this section shall be reduced by the amount of
any other tuition and expense support recelved by the employee from other sources such as,
but not limited to, scholarships, fellowships, veterans' benefits, Federal, State, and Local
grants, or any other form of educationdal support. Employees receiving such support shall
report the amount and the source at the time that a claim for reimbursement is submitted.

602 EDUCATIONAL INCENTIVE PAYMENTS

602.10 The City will make an annual educational incentive payment in July o those officers
who have accumulated certain course credits earned at institutions of higher education.
Credits will be accepted for use in determining the amount of the educational incentive
payment only if they shall meet all of the following specifications:

602.11  The credits are based on an accredited college semester system, or an equivalent
recognized in advance by the City.

602.12 The credits are documented in the form of certified official college transcripts which
it shall be the employee's responsibility to obtain and supply to the City.

602,13 The credits are earned in a course in which the employee obtained a final grade of
'‘C' or better.

$602.14 The credits are earmned in courses accepiable to an instifution of higher education
as meeting it's requirements for successfully completing an educational program leading fo
an Associates, Baccalaureate, or Master's Degree in the field of police administration and
the employee is officially enrolled in one such degree program at the fime the credits are
earned or transfer credit accepted by the institution,

602.15 The credits are earned within ten (10) years prior to the date of payment unless such
credits have formed the basis for an Associates, Baccalaureate, or Master's Degree, and the
employee has earned at least four (4) credits during the year prior o the submission deadline
specified in Section 602.3

6022 No payment under the educationdl incentive program shall be made unjess an
employee has completed the probationary employment period with the City as a police
officer.

602.3  Payments under the educational incentive program will be made in July based
upon acceptable credits submitted on or before June 30. At it's option, the City may waive
the July payment until September for the sole purposes of permiftting an officer to complete
a course on which a grade of 'I' {Incomplete) has been received, or 1o allow time to obiain
information necessary fo demonstrate conformance with the specifications listed in Section
602.
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6024  Payments under the educational incentive program shall be in amounts as provided
it the following schedule:

Approved Credit Hours
or Degrees Amount
30 $150.00
62 $300.00
Bachelor's Degree 5450.00

ARTICLE VII: GRIEVANCE PROCEDURES

701 GRIEVANCE DEFINED

701.1 A grievance under this agreement is a written dispute, claim, or complaint arising
under and during the term of this Agreement filed with management by either an authorized
representative of, or an employee in, the bargaining unit.

701.2  Grievances shall be limited to matters of interpretation or application of express
provisions of this Agreement.

702 INFORMAL DISPOSITION OF GRIEVANCE

702.1 An employee having a complaint or dispute may take up the matter with the
Director of Public Safety to be resclved on an informal basis.

703 WRITTEN GRIEVANCE

703.10 A grievance which is not settled by means of the informal process described in
Section 702 shall be set down in writing prior to further consideration by the City, The written
grievance shall contain the foliowing information.

703.11  The namef(s) and employee number(s) of the aggrieved empicyees;
703.12 The date(s) of the events with which the grievance is concemed.

703.13 The citation of the specific provision(s) of this agreement allegedly misinterpreted by
the City;

703.14 A description of the events which brought about the grievance.
703,18  The corrective action requested to be taken by the City.

704 ASSOCIATION GRIEVANCE REVIEW

704.1 Prior to submission of a written grievance to the City, it shall be reviewed by the
officers of the Asscciation or a committee of the Association established for that purpose.

705 SUBMISSION OF WRITTEN GRIEVANCE

705.1 A written grievance must be filed within five (5) working days, of the occurrence or
event giving rise fo the grievance or, after the aggrieved employee may reasonably be
presumed to have knowledge of the matter, otherwise no grievance shall be deemed to
exist.
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708.2  The procedure for informal disposifion of grievances as described in Section 702 shall
not, when used, delay or otherwise postpone the fime for submission of the written grievance
unless such is agreed to in writing by the City.

706 DISPOSITION OF WRITTEN GRIEVANCES

706.10 Step 1. The wiitten grievance shall first be submitted to the Director of Public Safety
who shall respond in wrifing within five (&) working days.

706,20 Step 2. If the response of the Director does not satisfactorly resoclve the grievance, it
may be submitted to the City Manager within five (6) working days foliowing receipt of the
response from the Director of Public Safety. The City Manager shali respond to the grievance
in writing within five () working days.

706.30 Step 3. if the response of the City Manager does not satisfactority resclve the
grievance, it may be submitted to the City Council within (6) working days of receipt of the
Manager's response.  The City Councit shall respond to the grievance in writing through the
City Manager within tweniy-five (25) working days.

706.31 The City or the Association may waive review of the grievance by the City Council
upon giving written notice thereof to the other party, Notice by the Association shall be
glven with five (8) working days of receipt of the response of the City Manager. Nofice by
the City shalt be given with five (§) working days of submission of the grievance to City
Councit.

706.32 When review of a grievance by the City Council has been waived by either the City
or the Association, it shail be assumed that, for purposes of further processing and disposition
of the grievance, the response of the City Councll is the same s the prior response of the
City Manager.

707 MEETING TO RESOLVE GRIEVANCE

7G7.1 The Association may request ¢ meeting with representatives of the Cily for the
purpose of resolving the wriften grievance, Such meeling may be afttended by ithe
employee(s) submitting the grievance, not more than two (2) officers of the Association and
a staff representative of the Association. City empicyees while aitending such meetings shall
e paid their reguiar straight time rate of pay.

708 APPLICATION OF TIME LIMITS

708.1  Grevances shall be processed from one step o the next within the time [mit
prescribed in each of the steps. Any grievance upon which a disposition is not made by the
City within the fime limits prescribed, may be referred 10 the next step in the grievance
procedure, the time limit o run from the date when time for disposition expired., Any
grievance not carried to the next step by the Association within the prescribed fime limits,
shall be qutomatically closed upon the basis of the last disposition.

708.2  The City and the Association may mutuaily agree to extend any fime fimit specified
in this article.
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708.3  For purposes of interpretation of this Arficle, a working day shail be any day except
Saturday, Sunday or Holiday on which City Hall is closed.

709 GRIEVANCES RELATED TO DISCIPLINE OR DISCHARGE

709.1  When an employee is given ¢ disciplinary discharge or layoff or a written reprimand
and/or warning which is offixed to her/his personnel record, the Association will be promptly
nofified in wiiting of the action taken. Such disciplinary actlion shall be deemed final and
cutomatically closed unless a written grievance is filed within five (§) working days from the
time of presentation of the notice to the Association.

709.2  Grievances regarding discharge may, with the consent of the paorties, be
commenced at any stage of the grievance procedure or may, with the consent of the
parties, be advanced and processed out of order,

709.3 Al claims for back wages shall exclude the following sources of income, o the
degree they are, have been, or will be received, or increased, as a result of a matter which is
the subject of a grievance:

. Unemployment compenscation.

b. Workers compensation.

c. Compensation from outside employment which exceeded pre-separation
patiern.

7094  An employee who is reinsiated aofter discharge and/or disciplinary layoff shail be
returned to the same work if available, work of a similar class at the same rate of pay, or as
mcy be agreed to by the parties, as the case may be.

710 DISPOSITION OF GRIEVANCES FINAL AND BINDING

7101 Any and all grievances resolved at any step of the grievance procedure s
contained in this Agreement shail be final and binding on the City, the Association and any
and all unit employees involved in the particular grievance.

7102 The grievance procedure may not be used for purposes of modifying the terms and
conditions of this agreement which are the proper subjects of collective bargaining.

710.3  The City shall not be required to pay back wages for periods prior to the time a
written grievance is filled: provided that in the case of a pay shorfage., of which the
employee had not been aware before receiving her/his pay, any adjustments made shall be
retroactive to the beginning of that pay period providing the employee files her/his
grievance within five (5) working days after receipt of such pay.

711 ARBITRATION OF CERTAIN GRIEVANCES

711.1 If the response of the City Council does not safisfactorily resolve a grievance final
and binding arbitration of the grievance may be initiated within fiffeen (15) working days of
receipt of Council's response.
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711.20 Initiation of arbitration shall be in the form of written notice to the City Manager of
the determination of the Association to have the grievance settled by means of arbitration.
Within a ten (10) working day period of receipt of notice that arbitration has been inltiated,
the City and the Union shall attempt to mutually agree upon and select a person to serve as
arbitrator,

711.21 If the City and the Association cannot, or do not, mutually agree upon the selection
of an arbitrator, within the ten (10} day period provided, the matter shall be forwarded o the
Michigan Employment Relafions Commission for the appoiniment of an arbitrator as
provided by the procedures and rules of that agency.

711.30 It shall be the function of the arbitrator, and he/she shall be empowered, except as
her/his powers are limited below, affter due investigation. to make a writen decision
regarding the grievance based upon the facts and arguments presented.

711.31 He/she shall have no power to add to, subtract from, disregard, alter, or modify any
of the terms of this agreement.

711.32 He/she shall have no power to establish wage rates or change any wage.

711.33 He/she shall have no power to change any practice, policy, or rule of the City nor to
substitute her/his judgment for that of the City ¢s to the reasonableness of any such practice,
policy, rule, or any action taken by the City. Her/his powers shalf be limited to deciding
whether the City has violated the express articles or sections of this agreement; and he/she
shall not imply obligations and conditions binding upon the City from this agreement, it being
understood that any matter not specificaily set forth herein remains within the reserved rights
of the City.

711.34 He/she shall have no power to decide any question which, under this agreement, is
within the responsibility of management to decide. In rendering decisions, an arbitrator shall
give due regard 1o the responsibliity of management and shall so construe the agreement
that there will be no interference with such responsibilities, except as they may be specifically
conditioned by this agreement.

711.35 If either party disputes the arbitrability of any grievance under the terms of this
agreement, the arbitrator shall first determine the question of arbitrability. In the event thaf a
case is appedled to an arbitrator on which he/she has no power o rule, it shall be referred
back to the parties without decision or recommendation on its merits.

711.4  There shall be no appeal from an arbitrator's decision if within the scope of his/her
authority as set forth above. [t shall be final and binding on the Association, its members, the
employee or empioyees involved, and the City.

711.5 The fees and expenses of the arbitrator shall be shared equally by the City and the
Associafion. Al other expenses shail be borme by the party incurring themn, and nelther party
shcll be responsible for the expense of witnesses called by the other.

711.6  No decision in any one case shall require a refroactive wage adjustment in any
other case.
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712 WITHDRAWAL--CONSOLIDATION OF GRIEVANCES

712.1  The grievance may be withdrawn without prejudice. The grievance may be
reinstated up to one (1) week of the withdrawal or lose all status of the grievance. When one
or more grievances are invelved with similar issues, those grievances may be withdrawn upon
agreement between the City and the Union pending the disposition of the representative
case. Such mutual agreement must be In writing and will in no way affect the financial
liability of those grievances withdrawn,

ARTICLE Vill: HOURS OF EMPLOYMENT

801 APPLICATION OF STATE LAWS

801.1  The work schedule of Public Safety Department employees shall be governed by
those provisions of the State law or [aws that may pertain to this matter,

801.2 In each twenty-eight (28) day period, all employees who are subject to fire/police
services and the hazards thereof shall work twenty (20) workday shifts of eight (8) hours each
day as scheduled, and shall receive eight (8) days off. The employee's annual regular work
year shall consist normally of 2,080 hours,

801.3 The practice of firefighters and those subject to the hazards thereof working a
schedule providing for a twenty-four (24) shift on duty with @ mintmum twenty-four (24) rest
period between scheduled work shifts and an additional day-off after each two shifts worked
is hereby specifically abolished.

802 TRADING OF LEAVE DAYS - RESCHEDULED LEAVE DAYS

802.1 An employee shall be permitted to trade work or leave days or hours upon the
approval of her/his Shift Commander, which approval shall be in writing and signed by all
affected parties. Responsibility for accounting for such trades will not be that of the City:
provided, however, the employee agreeing to serving in the place of the regularly
scheduled employee shall accept full responsibility for the performance of her/his duties in
the same manner as a regularly scheduled employee.

80220 An employee shall be permitted to reschedule or shift o maximum of two assigned
work or leave days per 28 day leave schedule, provided the change dces not create o
necessity for overiime,

80221 An employee shall submit to the shift commander wriften notice of infent to
reschedule a leave day not more than 30 days in advance of any work or leave day
effected by the schedule change. The shift commander shall grant or deny the infended
change in schedule not later than the end of the employee's next following regularly
scheduled shift actually worked.

803 LUNCH PERIOD

803.1 All employees shall be entitled to one-half hour lunch period during her/his eight (8)
hour tour of duty.

804 JURY DUTY

804.10 Members of the bargaining unit who are called for service on a jury shall receive
their base salary for the period of their absence as follows:
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804.11 Employees scheduled on the midnight shift shall be excused from, and receive pay
for the entire shift,

804.12 Employees scheduled on shifts other than the midnight shift shall be excused from,
and receive pay for the actual reasonable amount of scheduled work time needed to be iIn
attendance af Court.

804.13 Empicyees receiving pay from the City for fime spent on jury duty shall turn over to
the City all amounts they receive from the Court as payment for their jury service
appearances.

805 SHIFT ASSIGNMENTS

805.1 Except in cases of emergency declared by the Director or an authorized acting
director, the depariment will ordinarlly operate from day to day using three consecutive
work shifts of eight (8) hours each.

805.2 Each employee shall submit fo the Director a request for assignment to one of the
three daily work shifts described in Section 805.1 of this Article. Requests shall be submitted
not later than January 31st of each year for the period starting on the first Saturday in April,
and July 31st of each year for the period starting on the first Saturday in October. The
employee may submit a first cholce and a second choice of desired shifts. The Director shall
grant requested shift assignments based upon the seniority of the employee submitting the
request except in cases when the efficient, effective, and orderly operation of the
department would be adversely effected thereby.

8053 The Director may reassign an employee to a specific shift at any time when the
efficient, effective, and orderly operation of the department would be better served
thereby. If the purpose for such a reassignment can be accompilished on a voluntary basis,
selection shall be based upoen seniority, Oftherwise reassignments shall be based upon the
reverse seniority of the affected employees. When the Director must refuse a requested shift
assignment or make « shift reassignment, the employee shall be provided o written
explanation of the necessity for the denial or change within two (2) days.

805.4  Unless time is of the essence, the Director shall advise the Association on a timely
basis, or the Association may advise the Director, of foreseeable conditions which later may
necessitate the denial of a requested shift assignment, or the reassignment among shiffs of
one of more employees. If the affected employees object to the proposed reassignment or
denial of the requested shift assignment, the City through its representatives and the
Association shall endeavor in good faith to satisfactorily resolve the matter in some other
manner.

80550 The following operating conditions shall be considered generally sufficient to
warrant the denial of a requested shift assignment, or making a shift reassignment, but shall
not supersede the obligations established in Sections 805.3 and 805.4.

806,51 Shift assignment of probationary employees at the sole discretion of the Director.

805.60 There must be a minimum of one (1) range officer available per shift including
uniformed command officers without causing or increasing the necessity of overtime.
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806 OVERTIME, PAID TIME OFF NOT PRECLUDED

806.1 The provisions of this article shall not preclude the City from assigning work for a shift
longer than eight (8) howrs, or to reduce the number of days off, subject to the provisions of
the arficle in this agreement concerning the compensation of overtime work, Further, the
provisions of this articie shall not be construed as preventing the employee from taking paid
time off for annual leave, sick leave, holidays, etc., consistent with the terms of the
appropriate articles found in this agreement.

ARTICLE IX: HOLIDAYS

201 HOLIDAYS
901.1  Paid Holidays shali be as follows:
One day before New Year's Day
New Year's Day
Washington's Birthday - Eliminated 7/1/2011
Martin Luther King Birthday - Effective 7/1/2011
One-half day on Good Friday
Eqster
Memorial Day
Independence Day
Labor Day
Veteran's Day
Thanksgiving Day
Day after Thanksgiving Day
One day before Christmas
Christrmas Day

902 HOLIDAY BUY-BACK
902.1  Holidays shall be taken as scheduled pursuant 1o Section 904 of this Article, or be
paid in a lump sum at the prevailing hourly rate the last pay period of May each year.

9022 The annud pay-back shall at minimum be sufficient to reduce on employee’s
unused, unpaid, accumulated balance to a maximum of eighty (80) hours.

903 PERSONAL DAY

203.1 Personal Days shall be taken as scheduled pursuant to Section 904 of this Articie.,
Personnel working an eight (8) hour shift shall earn thirty-two (32) hours of personal time per
vear. Personnel working a twelve (12) hour shift shall eamn thirty-six (36) hours of personal time
per year,

903.2 Personal Days must be used in the year in which eamed, and may not be carried
from one year to the next, or be bought back.
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904 SCHEDULED USE OF HOLIDAYS AND PERSONAL DAYS

904.1  Holidays and Personal Days described in this Arficle may be taken off upon approval
of the Shift Commander. The Shift Commander shall grant or deny the requested time off not
later than the end of the employee's next following reguiarly scheduled shift actuaily worked,
subject to the following conditions:

) Granting the fime off does not create or increase the necessity for making up a
shift shortage.

D) The request for the time off is made not more than forty (40) days in advance of
the date requested.

ARTICLE X: OVERTIME PAY

1001  TIME AND ONE-HALF

10011  Employees who are required 1o work over the normai eight hour day or more than
2C days in ¢ 28 day standard cycle of shifts shall be compensated for such fime at one and
one-hdlf fimes their normail saiary rate, subject fo the fiffteen minute grace petiod provided in
Section 1002.

1002 FIFTEEN MINUTE GRACE PERIOD
1002.10 The City shall not be required to pay an officer for fime worked over her/his eight

hour day if such pericd does not exceed fifieen minutes. Overfime shall be paid in
increments of quarter hours according o the following scale:

) 0-15 minutes overtime - no pay.

) 16-30 minutes overtime - pay for one-haif hour, af the rate of ime and one-half,

C) 31-45 minutes overtime - pay at the rafe of fime and one-half for three quarters
of an hour.

d) 46-60 minutes overtime - pay at the rate of ime and one-hdif for one hour.

1003 ADDITIONAL SHIFT MANPOWER

1003.1  An employee working overtime for the purpose of adding additional manpower 1o
a shift shaill be paid for the time worked at the rate of one and one-half times her/his
prevailing hourly rate, with a minimum of three {3) hours.

1003.2 The minimum hours of overtime pay described in Sectlion 1003.7 shaill not be paid
when overtime work overlaps the start, or end, of an empiloyee's scheduled work shift.
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1004 COURT TIME

1004.1 Court time outside of regular work hours to be paid at time and one-half, with a
minimum of two (2) hours for Berkley's primary District Courf. All other Courts including Circuit
Court shall be pald at time and one-half with a minimum of three (3) hours. A minimum of
three (3) hours will also be paid for appearances, when s¢ directed by the City, before the
Probate Courf, Driver's License Appeal Board, Michigan Ltiquor Control Commission, and
State or Federal Parole Hearings.

1005 COMPENSATORY TIME OFF

1005.10 An employee may accumulate up to 150 hours of overtime work as compensatory
Hime. Such compensatory time may be taken off upon approval of the Shift Commander at
those times when it would not necessitate making up shift shortage. Overtime work at time
and one-half rates may be accumulated as compensatery time af time and one-half.
Anything in excess of 150 hours shall be pcaid at fime and one-half.

100511 Accumulated compensatory time may not be bought back af any time other than
when an employee retires.,

1006 REQUIRED SCHOOL ATTENDANCE

1006.1  An employee required to attend school outside of in-service training wili not be
required to werk her/his regular shift during the school day.

1006.2  Ali in-service schools required within the department, if alfended on overtime, will be
paid ot the rate of one and one-half fimes employee's prevailing hourly rate,_or the
employee may elect compensatory time as described in Section 1005 of this Article at the
rate of 1.5 hours of compensaiory hours for each hour in aftendance at the in-service school.

1007 ROTATION OF OVERTIME

1007.1  Overtime for purposes of filing a shiff shortage, created by the absence of an officer
from work who is either a member of this bargaining unit or the command officers’
bargaining unit, which has been approved pursuant to the authority of the Public Safety
Director to make, or delegate, such determinations, shall be assigned based upon the
folliowing selection order:

Q) Rotating list voluntary assignment of an officer from the short shif.

D) Rotafing list voluntary assignment of an officer from the shift that precedes the
short shift.

C) Rotating list voluntary assignment of an officer from the shift that follows the
short shift,

1007.2 Directed, non-voluntary, assignment of the officer with the ieqst seniority based

upon date of hire, The low seniority employee will be excused if on leave for ilness or
disability, cn emergency or bereavement leave, or on annual leave.
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1007.3 If the low seniority employee is excused, or is not excused, but is otherwise
unavailabte, the next lowest seniority employee shall then be considered the low senlority
employee for purposes of assignment of the overtime work and being excused. This
procedure shall be followed, working in reverse seniority, until an employee Is assigned and
works the overtime.

1007.4 The selection and assignment system described in Section 1007.10 shall not apply in
any other situation where overtime may be necessitated, including, but not limited to.

1007.5 Call-backs, early report for duty, working beyond shift change, and similar
conditions,

1007.6 Non-patrol sections of the department.

1008 REQUIRED OVERTIME ON DAY OFF

1008.1 Any employee required to work on her/his regularly scheduled day off shall be paid
at the rate of one and one-hdif fimes her/his prevailing hourly rate,

ARTICLE XI: SICK LEAVE

1101 COMPLETION OF PROBATION REQUIRED

11011 Upon completion of the probationary period, each employee will be credited with
ninety six (96) sick leave hours.

1102 MONTHLY SICK LEAVE EARNED
11021 Sickleave shall be earned at the rate of eight (8) working hours per month.

1103 EVIDENCE OF ILLNESS-TRADING

1103.1  Granting of sick ieave for more than three (3) working days without the necessity of
evidence shall be prohibited. Evidence shall consist of a doctor or hospital statement
showing illness. No trading of sick leave hours shall be dallowed for any reason uniess
approved by the Public Safety Director and the City Manager in cases where the iliness is
non-duty and extreme in nature, no overtime is created.

1104 NOTIFICATION OF SHIFT COMMANDER

1104.1 To be eligible for sick leave, the employee must notify the Commander of the
preceding shiff prior fo normat reporting time.,

1105 SICK LEAVE ACCUMULATION AND BUY-BACK
1105.1  The maximum accumuication of sick leave hours shall be 9460 hours.

1105.2 On the first pay period after July 1, each year, an smployee whose accumulation of
unused sick leave hours exceeds the maximum established under the provisions of this Article,
shalfl recelve payment, and have the excess hours reduced back to the maximum. The
amount of the payrment shall be determined by muliplying their current base hourly pay rate
fimes the number of hours that their accumulated unused sick leave exceeds the maximum
hours allowed.
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1105.3 Upon retirement, an employee shall be paid wages for aill accumulated sick leave
up to and including 40 days (320 hours) at one-fourth (1/4) her/his wage rate computed on
an average of her/his base pay over the last five (8) years: for all accumulated sick leave
between 40 days (320 hours) and 75 days (600 hours), he/she shall be paid at one-half (1/2)
her/his wage rate computed on an average of her/his base pay over the last five (5) years;
for all accumulated sick leave between 75 days (600 hours) and 120 days (960 hours), he/she
shali be paid at three-quarters (3/4) her/his wage rate computed on an average of her/his
normal salary rate, with the understanding that pension Average Final Compensation is not
effected.

11054 Wage rates for purposes of the retirement buy-back shall be based upon a work
yvear of 2,080 hours,

1106 BEREAVEMENT LEAVE

1106.1  Three (3) days, non-chargeable emergency leave will be granted for death in the
immediate family. The immedicte family in this case shall include spouse, chidren, father,
mother, fatherindaw, mother-in-law, brothers, sisters, brothers-in-law,  sisters-in-law,
grandparents and grandchildren. In addition an employee may use three (3) days sick leave
for death in the immediate family.

1107  FAMILY ILLNESS/INJURY LEAVE

1107.1 Sick leave may be used for absence due to serious iiness or injury in the immediate
family, Such absence shall not exceed three (3) days a year. The immediate family, for the
purpose of interpreting this section 1107.1 only, shall consist of spouse, father, mother,
brothers, sisters, grandchildren and children,

1107.20 The City and the Association recognize their respective rights and obligations
pursuant to the terms of the Family and Medical Leave Act of 1993 PL 103-3 (FMLA) and
implementing regulations.

1107.21 For purposes of interpretation, an employee's accrued compensatory time off hours
and accrued holiday time off hours shall be considered as personal leave for purposes of
substitution for unpaid leave under the FMLA taken pursuant 16 subparagraph (A), B). (C) or
(D} of subsection {(0)(1) of the FMLA Act. Unpaid FMLA leave will be granted for the
remaining balance of time off to which the employee is enfitled under the FMLA Act after all
paid fime off which an employee has accrued is exhausted.

1107.22 When paid leave is substituted for unpaid leave as provided under FMLA and
section 1107.21 of this agreement, available accumulated fime to the employee’s credit shall
be used and exhausted in the following order; compensatory time, personal days, annugl
leave, sick leave and holiday time. When time off is for the employee’s own serious heaith
condition, available sick leave shall be used and exhausted first then followed by
compensatory time, personat days, annual leave and holiday fime

1108 USE OF SICK LEAVE
1108.10 An employee may draw upon her/his sick leave credit for the following:
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1108.11 Bona fide personal illness or injury. If the employee claims iliness, the City shall have
the right, subject to the grievance procedure, to withhold payment unless a doctor's note is
presented to the Public Safety Director.

1108.12 A maximum of three (3) days a year when aftendance is necessary in emergencies
involving members of the immediate family as outlined in Section 1107 above.

1109 RECORDS PROVIDED BY CITY

1109.1 At the close of each calendar year, the City shall provide a list to the Association
indicating the number of sick days accumulated during the past year, and the total number
of days accumulated since the date of each employee's employment.

ARTICLE XII: ANNUAL LEAVE

1201 ANNUAL LEAVE CREDITS EARNED

1201.1  Annual leave credits must be earned before taken. An employee shall earn annual
leave credits on the foliowing basis:

Consecutive Leave Hours Leave Hours
Months of Service Per Month One Time Only
0-60 8.00
At 60 Add 40 Winter
61-120 10.50
At 120 Add 40 Winter
121 -180 14.00
At 180 Add 40 Winter
181 - 240 16.00
At 240 Add 40 Winter
241 - + 18.00

The addition of one (1) hour per month to the first fier of vacation earned (from 7 hrs. to 8 hrs.)
is retroactive to 7-01-03.

1201.2 New employees shall not be eligible to use accrued annual leave credits until they
shall have completed six (6) months probationary service.

1202 SUMMER/WINTER LEAVE DATES

1202.1 Summerieave shall be taken between April 1 and September 30. Winter leave shall
be taken between Octaber 1 and March 31. The date of summer leave may be waived
upon approval of the Director, but shall not conflict with previously scheduled winter leave.
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1203 SELECTION OF LEAVE DATES - LIMITATIONS

1203.1 Priority of selection of annual leave pericds shall be determined within each
individual shift on the basis of rank first, and then seniority within rank. Dates requested for
annual leave shall be submitted prior fo the following scheduled dates or choice privileges
shall be lost. Choices shall be finat with employees losing choice priority by taking their pick
after all other employees have been scheduled.

Rank summer Winter Vacation
Vacation

Lieutenant March 1 September 1

Sergeant March 7 September 7

Patfrolmen March 15 September 15

1203.21 Annudt leave of two consecutive work days or less shall not be granted if the
absence of the employee requesting the leave would create or increase the necessity for
making up @ shift shortage.

1203.22 Scheduled annual leave of two consecutive days or fess may not be canceled in
order to avoid filling < shift shortage caused by ancther employee cdlling in sick on the
scheduled day(s). or by a change of a command officer’s scheduled leave days.

1204 BUY-BACK AT SEPARATION OF DEATH

1204.1  Upon separation from service, an employee shall be paid for her/his earmned annual
leave at her/his prevailing hourly rate.  In the event of death, the employee's beneficiary, if
designated, or her/his estate shall be paid the accumuiated annual leave pay.

1205 MAXIMUM ACCUMULATION AND BUY-BACK

1205.1  Annual leave may be accumulated to a total number of hours equal to the product
of the employee's current rate of hours credited per month times twelve (12), plus one
hundred (160} hours.

1205.2 The City, during the month of March, shall buy back an employee's annual leave
hours accumulated in excess of the total hours specified in the previous sentence at the
employee’s then current hourly rate, provided; the accumulation of hours in excess of the
maximum cccurred as a result of the employee being unable to use scheduled annual leave
for reasens sclely atftributable o the City.

1206 HOURS EARNED CREDITED AT END OF MONTH

1206.1  Annual ieave hours shall be credited as of the last day of each full month of
employment. For purposes of interpreting this Section only, a full month shall be considered
to have been worked when a new emplovyee's first day of duty falls on or before the fifteenth
of the month, and when an employee's separation occurs on or ofter the sixteenth of the
month.
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ARTICLE Xl PROMOTIONS

1301  APPLICATIONS, TESTS, POSTING

1301.1  When there is a permanent vacancy in rank, excepting in cases of combination of
administrative offices and reductions of personne! for reasons of economy or efficiency, the
position shail be posted within ten (10) days following the occurrence of the vacancy, dlong
with @ list of those employees eligible for appointment who shall be given five (6) working
days time to gpply for such vacancy.

1301.2 The City Manager shall select an empioyee to fill a promotional vacancy from
among those four applicants who on their written examination receive the highest combined
score s calculated according 1o the terms of Section 1306 of this Article.

1301.3 It is specifically understood that the City Manager shall have complete discretion o
select from among the four highest scoring applicants the employee, irrespective of her/his
examination score, whom the Manager believes to be best suited for the position to be filled.
Grievances, if any, shall be limited fo issues concerning the proper execution of the terms of
the agreement in the selection of the four final applicants for consideration by the Manager.

1302 WRITTEN EXAMINATION

1302.1  The Association shall be provided the opportunity to have a monitor at the giving of
written examination. A description of the subject matter 1o be covered shall be made
available at least thirty (30) days prior to the examination.

1304  ELIGIBILITY

1304.1 Eligibility shall include all employees within the collective bargaining unit who have
completed three (3) years service in the Department.

1305 PRIOR ELIGIBLE LIST

1305.1 Whenever examinations are conducted fo fill a position by promotion, the City may,
but shall not be required to, consider the names on the eligible list remaining after awarding
the promotion for a period of one year from the date of the examination,

1306 WEIGHTS GIVEN EXAMINATIONS

1306.1  Weights applied to the written and orcdl examinations:
Written 100%
Menftal Stability Pass

1306.2 Applicants to pass the written examination with a minimum of 70% before becoming
eligible for promotion. In case of equal scores, service and experience in the Department
shali govern. The City will inform an applicant of her/his own examination scores if the
applicants so requests in writing.
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1307 TEMPORARY APPOINTMENT

1307.10 A promeotional vacancy may be filled by the City on a temporary basis for up to 180
days. The temporary promotion may be made at any time. It shall expire whenever any of
the foliowing events first occurs:

1307.11 The regular prometional appointment is made.
1307.12 The time limit for making promotions, (specified elsewhere in this article), expires.

1308 PROBATIONARY PERIOD

1308.1 An employee who receives a promotional appoiniment, and as a result of the
promaotion leaves the bargaining unit, may return to the unit if he/she has failed 1o safisfy
probationary requirements of the higher position.  Bargaining unit seniority shall not be
eamed, however, for the period of time that the employee serves in the higher position.

1309 TIME LIMITS FOR PROMOTION PROCEDURES

1309.1 The City shall not unreasonably delay the procedures described in this Aricle for
filing promotional vacancies. Excepting delays caused by factors outside the confrol of the
City, promotions shail be completed within 180 days following the occurrence of the
Vacancy.

ARTICLE XIV: SENIORITY

1401  SENIORITY DATE--PROBATIONARY PERIOD

1401.1  Seniority of a new employee, an empioyee transferred from another City
department, or a rehired employee who lost seniority upon ftermination. shall commence
after the employee has completed her/his probation period and shall be retroactive to date
of employment in the public safety department.

1401.20 The preobationary period shall begin at the time that an applicant accepts an offer
of employrment from the City and confinues thereafter until the employee completes one full
year of employment as a Public Safety Officer, after having first previously met the
certification requirements of the Michigan Commission On Law Enforcement Standards to
perform such duties and responsibilities. Provided, that if at any time during, or following, the
probationary period an employee does nol successfully complete state training and
certification requirements for service as a firefighter, it may be acted upon by the City as @
failure to successfully complete the probationary period.

1401.21 Probatichary employees' service may be terminated at any time by the City in it's
sole discrefion and neither the employee so terminated nor the Association shall have
recourse to the grievance procedure over such termination.

1401.22 During the probationary period an employee shall not be eligible for employee
benefits unless expressly provided otherwise in this Agreement.

1402 RECORDS PROVIDED BY CITY

1402.1 A seniority list of dil employees shall be furnished the Association by the City once a
yeaqr.
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1403  SENIORITY RIGHTS

1403.1 An employee's seniority shall entitle him/her only fo such rights as are expressly
orovided for in this Agreement,

1404 TERMINATION OF SENIORITY
1404.10 An employee's seniority and employment shall terminate if;

1404.11 The employee quits, or

1404.12 The employee is discharged, and the discharge is not reversed through the
grievance procedures provided in this contract, or

1404.13 The empioyee is refired, or

1404.14 The employee is laid off for a continuous period of four (4) years or her/his length of
seniority, whichever is less, or

140416 The employee falsified pertinent information on her/his application for employment.

1405 LAYOFF AND RECALL

1405.1  Layoff of employees within the bargaining unif shall be made in order from lowest
seniority fo highest.

14052 When the working force is increased affer a layoff, notice of recall shall be sent 1o
the employee by registered or certified mail at her/his last known address as supplied by the
Association. [If an employee fails to report to work within ten (10} days from the date of
mailing of the nofice of recal, he/she shall be considered to have voluniarily left the
employment of the City.

ARTICLE XV: INSURANCE

1501 HOSPITALIZATION INSURANCE

1501.01 Hospitalization plan outlined for the employee and family, which shall include
probationary officers.

1501.11 Effective March 1. 2011 or soon thereafter, the City shall assume the cost of Blue
Preferred prescription drug coverage benefit for employee and family, as dispensed by a
network pharmacy, less co-pay amount of 85 for generic drugs, $40 for brand name
formulary drugs and $80 for brand name non-formulary drugs (as defined by the coverage
provider for all drugs) tripte tiered co-pay program with prior authorization if required. This
coverage also includes mail order drug program MOPD 2x drug rider.  This coverage is
replacing coverage cutlined in Arficle XV Section 1501.11.

1501.20 For the period before the implementation of the plan outlined in 1501.21, the City shall
assume only the cost of BC-BS Cormmunity Blue Preferred Provider Organization (PPO) Customized
Pian Number Three (3) service delivery coverage in place of the benefits described in Section
1501.1 and 1501.20 of this article.
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1501.21 Effective January 1, 2016 or soon thereafter, the City shall assume only the cost of BC-BS
Community Blue Preferred Provider Organization (PPO) Customized Plan Number Four (4). The
benefits are outlined in the afttached Benefits at a Glance. The City shall opt-out of Employee
Premium sharing as defined in State of Michigan PA 152 and as cutlined in Section 2011 of this
qagreement.

1501.3 The City may purchase medical and hospitalization insurance coverage from an
insurance carrier other than Blue Cross-Blue Shield provided the coverage remains
equivalent or better than the current coverage with Blue Cross, if an alternative insurance
carrier is selected, said carrier shall not be a Health Maintenance Organization and shall be a
major insurance carrier which markets its health insurance programs on an international
basis.

1801.4 Effective 7/1/2007, the Union and City agree to institute with the current insurance
carrier an aggressive pursue and then pay method of paying health care claims as defined
by the City’s insurance carrier. All empioyees and beneficiaries must abide by all requests of
the insurance carrier to verify coverage requests.

1501.5 The City will provide sponsored dependent health care coverage with 100% of the
monthly cost to be bomne by the employee and paid by the employee monthly via payroll
deduction or as required by the City,

1801.6 The City will comply with all provisions of the Patient Protection and Affordable Care
Act {Public Law 111-148 of the 111Mm Congress, 42 U.5.C. 18001}. As such, Health Insurance
Plans may be subject to change in order 10 remain in compliance wit same and avoid
penalties. The City may only reopen the Coliective Bargaining Agreement to address new
mandates associated with the Patient Protection and Affordable Care Act Issues.

1502 LIFE INSURANCE

18021 The City shall provide Fifty Thousand Dollars ($50,000) in double indemnity life
insurance payable to designated beneficiary upon death of an employee while on or off

auty.

1503 DENTAL INSURANCE

1803.1 The City shali provide dental care insurance for each employee and the empioyee’s
spouse and dependent children as herein further provided.

1603.2 The dental care insurance policy purchased by the City shall provide the following
fypical services:

Service Percent of Dentists Fee Paid By:
Benefit Class insurance Employee
Class | 100% 0%
Ciass i 80% 20%
Cilass 60% 40%
Orthodontia 50%* 50%

* Up to lifetime maximum of $600.
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1503.3 The City shall not be responsible for processing claims for payment or other
administrative activities other than for those responsibilities assigned normally 1o employers by
the insurance carrier.

1803.4 The cost of the dental insurance shall be assumed by the City,

1503.5 Applicable reimbursements to bargaining unit members or paymenis made by
bargaining unit members shall be based upon the reasonable and customary cost s
determined by the third party administrator for said service, Should a dispute arise regarding
said amount, the City will advise the plan administrator 1o re-evaluate what is reasonable
and customary.

1504 OPTICAL INSURANCE
15041 The City shall provide an optical care program for each employee and the
employee's spouse and dependent children as herein further provided.

1804.20 The optical care program shall consist of a reimbursement by the City up to @
maximum amount up to $§350 in a twenty-four (24) month period for each covered individual
described in Section 1604.1. 15604.3 The maximum reimbursement amount shall be
based upon the schedule in effect on the date of the first reimbursable service for a covered
employee or dependent in each twenty-four (24) month period

1504.40 Reimbursements described in Section 1504.20 through 1504.22 shall be for the
following described services:

1504.41 Eye examinations by a person licensed by the State of Michigan o perform same.
1504.42 Prescription lenses and frames.

1804.43 Prescription contact lenses.

1504.44 LASIK, LASEK, and Photorefractive Keratectomy (PRK) only.

1804.5 Reimbursement shall be based upon paid receipts submitted to the City for services
or products described in Sections 1504.40 through 1504.43,

1505 PHYSICAL EXAMS

16805.1  The City will inform an employee, who so requests in writing, of her/his own resulis
from any hedlth examination required to be taken by the City. This secticn shall nof be
construed as to be binding upon the City with respect to health examinations ordered by the
Board of the Public Safety Pension System.

1506 CONSOLIDATION OF MARRIED EMPLOYEES COVERAGES

1506.1 The City shall make an annual shared expense savings payment to employees
covered under this agreement who choose not to be enrolled under the health ond
prescription benefit programs described in this arficle because they are covered under o
similar program with their spouse.

15806.2 The payment amount shall be equal to 40% of the annual actudl cash savings to the
City in reduced premium expense.
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If the employee wishes to opt back into the City hedlth care program after opting out; the
amployee must wait until the City’s open enrollment pericd to opt back into the City health care
pregram. The employee will not have to wait for the open enrollment period to cobtain City
health insurance if there is a HIPPA gualifying event. A federal COBRA notice or documentation
that the employer providing health insurance coverage is out of business or other documentation
as determined by the City shall be required to prove that the prior health insurance has been
eliminated or other gudlifying event has occurred in order 1o ploce the employee and if
applicable, dependents, back on the City’s health insurance,

In order to be eligible for health care opt-out, the employee requesting the opt-out must have
health care coverage and be covered by an entity other than the City of Berkley. Further, no
payout will be made if both spouses are employed by the City of Berkley or if one of them
received healthcare as a City of Berkley refiree.

1506.3 Payments shall be computed and paid once per year in July, for the prior year
ending June 30M. The payment shall be adjusted/prorated if an employee’s coverage status
changes during the year, including the start or termination of employment.

ARTICLE XVI: UNIFORMS

1601  CERTAIN UNIFORMS PROVIDED BY THE CITY

1601.1  The City shall select and provide ali uniforms and Fire Fighting turnout gear required
to be worn by employees. The City shall provide each Public Safety Officer with 2 pair of
uniform shoes/boots per year.

1601.2 In order to defray the expenses of cleaning and laundering the employee's uniform
or clothing. and related equipment, the City will pay each employee a yearly allowance as
snown on the following schedule. The allowance shall be paid in two equal installments
during the first five (6) workdays of July and January,

2015-2016  $600.00
2016-2017  $600.00

1602 REPLACEMENT OF DAMAGED PROPERTY

1602.1 The City will repair or replace any items broken or damaged, not through the
negligence of the employee in the line of duty (such as watches, glasses, efc.).
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1603.2 Effective 7/1/2015, the City will no longer make a uniform afowance payment to
non-uniformed personnel.

ARTICLE XVH: PENSION-RETIREMENT

1701 ACT 345 PENSIONS

1701.1  An employee covered by this agreement shall be sustained in a pension fund as a
member of the Berkley Public Safety Pension System s set forth in Public Act 345 of 1937 as
amended to date, and as modified in this agreement.

1701.11 Members of the bargaining unit are excused from contribution a portion of their
sclary to the refirement system as would oftherwise be required by Section 9 (1) of Act 345.

1701.2  Pursuant to Section 6 (1)), of P.A. 345 "Average Final Compensation,” shall mean
the average of the 3 years of highest annual compensation received by a member during
her/his 10 years of service immediately preceding her/his refirement or feaving service, A
ump sum payment at refirement of the badlance of compensatory overtime hours
accumuiated pursuant to Section 905 shall be exciuded from the computation of Average
Final compensation.

1701.25  Average Final Compensation is defined as: The {otal amount of hours included in the
average base wage calculation is 2080 hours per year multiplied by the applicable wage rate.
(Maoximum hours for three conseculive years 6,240) Holiday buyback actually paid within the
three highest consecutive years of eamnings. Sick leave buyback actually paid within the three
highest consecutive years of eamnings. Longevity actually paid within the three consecutive
highest years of earnings. Officer-in-Charge pay actually paid within the three highest
consecutive years of earnings.  Also included shall be: Holiday buyback paid ot retirement as
severance. Sick leave paid over 960 hours that is paid at severance. Up to 288 hours of sick
leave paid at severance. Al vacation leave paid ot relirement as severance. Pro-raied
longevily paid af retirement as severance. Incentive pay to retire when paid to the empiloyee.

Balance of personal leave avaiicbie af refirement must be used. However, specidl
circumstances that prevent the use of personai leave and to be included in AFC will be decided
by the City Manager. Refroc-active wages paid 1o an employee shall be included as
compensation in the actual year paid.

All values are added fogether in one calculation and then divided by three (3) (years) to
determine Average Final Compensation.

1701.30 Pursuant to Section 6 (1)(g). of P.A. 345, a member may elect to obtain employment
length of service credit for active military service to the United States Government consistent
with the terms and conditions as set forth in the Act.

Page 3f of 68 codified 1/19/17 2015-2018



CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

1701.31 A member may elect to obtain length of service credit for full fime prior service as a
firefighter, or as a sworn police officer or employee of a low enforcement agency (only s
dispatcher, aqide, cadet, animal control or code enforcement) in the United States
(excluding milifary service). In crder to receive credit, the member shall pay to the
retirement system an amount computed in the same manner as provided in Sectlon 6(1)(Q)
of P.A. 345 for military service credit.

1761.32 For purposes of Section 1701.30 and 1701.31, a member may obtain service credit
for only such service as is not and will not be recognized for the purpose of obtaining or
increasing a kbenefit under another refirement system. A member may qudiify prior service
by making an irrevocable forfeiture of aff righis in and to the actual or potential benefit from
the other retirement system.

1701.33 Quualifying military service credit must be obtained by the member before qualifying
empiloyment service. Noi more than a combined total of six years of qualifying military or
employment service credit may be obicined by c member.

1701.34 The refirement Board shail credit a member with not more than 4 years of generic
credited service, subject to the following conditions:

1701.35 The member shali pay to the retirement system an actuariclly determined amount in
consideration for the additiondl credited service. The required payment shall be the
difference between the actuarial present vaiue of potenfial benefils, after crediting the
specified amount of credited service, less the acluarial present value of potential benefits,
prior o crediting the specified amount of credited service, The actuarial present value of
potential benefils shall be caiculcied using the eariest refirement date assumption and
experience assumpticns used for the annual acluarial valuation. The payment shall be
credited to the member's individual account in the reserve for employee contributions.

1701.36 Service purchased under this section shail not be: (1) Credited until the member
attains the vesting requirement in effect for the participating municipality or court; or (b)
Used to satisfy the minimum years of credited service required to be a vested former member
in the event of termination of membership.

1701.41 Pursuant to Section 6 (1) e of P.A. 345 the perceniage of average final
compensation used to compute a retirement pension shail be 2.8% for the first 25 years of
credited service and 1.0% for any years or fractions of years for credited service in excess of
25 years, For ail PSO new hires hired on or after 7/1/2018, the pension multiplier pursuant to
Section 6(1){e). of PA 345, the percentage of average final compensation used to compute
a refirement pension shali be 2.5% for the first 25 years of credited service and 1.0% for any
years or fractions of years for credited service in excess of 25 years.

However, for the first full time PSO new hire hired on or affer 7/1/2015, the pension multiplier
pursuant to Section 6(1)e), of PA 345, shail not be subject fo the 2.6% multiplier for the first 25
years of credited service and a 1.0% mulitiplier for any years of fractions of years for credited
service in excess of 25 years but that new hire only shall be entifled to a 2.8% multiptier for the
first 25 years of service and a 1.0% multiplier for any years or fractions of years of credited
service in excess of 25 years.
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1701.42 A regular retirement pension computed pursuant to Section 1701.41 of this
Article shall be reduced, if necessary, in sufficient amount so that it shall not exceed 85% of
the highest average base wage for any 12 consecutive months during the 36 consecutive
months immediately preceding the final day of any employment with the City which
increases the employee’s credited service for pension purposes.

1701.43 Sections 1701.41, and 1701.42 above, shall only apply to those employees who refire
on or affer July 1. 1988 and shall not be cause for adjustment of: (1) retirement pensions
currently being paid, or (2) vested deferred pensions arising from employment terminations
occurring prior fo July 1, 1988.

1701.51 Pursuant to Section éd, of P.A, 345, the City may from fime to fime consider and
adopt benefit programs providing for post retirement adjustments increasing refirement
benefits.

1701.52 The full amount of @ monthly pension payment that would otherwise be payable,
shall be paid for the month in which a retirant, or surviving spouse, dies and shall not be
proportioned o the date of death.

1701.53 The benefif payabie to any surviving spouse of a retirant, who selected an Option Il
(60%) survivor benefit before July 1, 1975, shall be computed, or re-computed, as a regular
60% survivor benefit as provided in Section 6h of P.A. 345. No retroactive or particl month
adjusiments shall be made in payments presently eing made to a retirant or surviving
spouse as a result of the adoption of this Section. Any payments which herefofore may have
been paid in error af 60% to a surviving spouse are hereby raiified and no coliection of
excess benefits shail be reguired,

1701.6  An employee who terminates City employment and elects o vested refirement
benefit pursuant o Section 6 (1) {d) of Public Act 345, and the spouse or surviving spouse of
such an employee shall be eligible only for the retirement pension specifically provided
pursucnt fo Sections 6 (1) (&) and 6 (1) (e) of Public Act 345, and is not eiigible at any time for
any other benefit or program provided under the terms of this agreement.

1701.7 Effective July 1, 1992 Pursuant fo Section 6/(1)(@) of P.A. 345 a member under age
50 who has 25 or more years of credited service may leave the service and receive the full
retirement benefifs payable as provided in Section 6/(1)(e).

1701.8 Except in cases of disability refirement an employee who gives at least 90 days
written notice of voluntary refirement or other separation from empioyment shall receive
one-time payment equal to one-hdalf percent {0.5%) of her/his annucat wage (Schedute A) at
the ftime that the refirement or separation occurs. The payment amount shall increase
proportionately to a maximum of one percent (1.0%) for notice given between 90 days and
180 days.

ANNUITY WITHDRAWAL

1701.90 Effective 9/17/2008, At retirement, a member of this bargaining unit may select an
additional optional benefit known as the “annuity withdrawal option,” which shall be the
actuarial eguivalent of the benefits normally payable under the plan and further subject to the
foliowing terms and condiitions:
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1701.91 The annuity withdrawal option is an option that allows an sligible member to elect to
receive his or her accumulated contributions in a single lump sum payment upon regular
retirement under § 6(1)(@) of Act 345 and thereby forfeit the poriion of his or her refirement
benefits financed thereby, including that portion of any automatic surviving spouse coverage, or
option |, or option I, or other optional form.

1701.92 The actuarial present value of the remaining periodic lifetime refirement benefit ofter
the payment of the annuity withdrawal (actuarially equivalent benefit) shall be computed using
the investment, income and maortality assumptions employed by the retirement system for the
purposes of its actuarial valuations at the time this option is effective for the member,

1701.93 The annuity withdrawal option itself, or in combination with any other optional form of
retirernent benefit available under the retirement system, may be elecied by the member only if
the actuary appointed by the Retfirement Board cerifies that the benefit, or combination of
benefits, in its opinion, will not likely result in an unavoidable increase in the cost of the retirement
systemn to the City.

1701.94 A formal request for the annuity withdrawal option shall be made on a form provided
and approved by the Retirement Board which must be executed by both the eligible member
and his or her spouse, if any, and must be witnessed. In addition to such other information as the
Retirement Board may require, the form shall include an estimate prepared by the actuary of the
amount of the annuity withdrawal lump sum payment and also the amount of the member’s
regular retirement benefit payable after taking info consideration the effect of the annuity
withdrawal payment and the cerdification required pursuant 1o section 1701.93. The Retirement
Board may establish, and from time to time amend, uniform rules requiring the member to pay all,
or part, of any fee charged by the actuary to prepare the estimate.

1701.95 After the annuity withdrawal request form has been executed and accepted by the
Retirernent Board it may not be modified or rescinded without the written consent of the
Retirernent Board, which consent shall not be given if it would be detrimental 1o the retirement
system,

1701.96 Any and all consequences to the memiber and his or her spouse resulfing from the
election of the annuity withdrawal option, including, but not limited to income tax consequences,
are the sole responsibility of the member, Any and dll advice regarding the advisability of
electing the annuity withdrawal option, use of the proceeds, or the consequences thereof
provided by: members of the Retirement Board individually or collectively, advisors engaged by
the Retirement Board, or by any City employee or City official shall be construed as informal and
not based on any level of professional expertise. A member and his or her spouse who acts on
such advice does so sclely and completely at his or her own risk,

1701.97 The retirement board may establish forms and procedures not inconsistent with the
provisions herein for the efficient administration of the annuity withdrawal option and to profect
the interests of the pension system.
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1702 INSURANCE FOR RETIREES

1702.1 For members hired by the City pricr to July 1, 2008, Retired members of the Public
Safety Department who are receiving regular refirement or disability pension payments
pursucnt o the provisions of the City of Berkley Policemen and Firemen Retirement System
shall be eligibie to receive hospitalization and life insurance coverages while sqid retfrement
payments continue to be paid to the employee or the employee’s surviving spouse.

1702.11 A retired former employee who has used generic credited service, as described in
Section 1601.340, 35. seq., to establish the minimum credited service necessary fo retire, shait
reimburse the Clty by means of deduction from his or her monthly pension for any health,
dental or optical care premiums or expenses which are atfributable to, or provide coverage
for, the first period of months of refirement equal o the number of months of generic
credited service that was used 1o estabiish retirement eligibility.

1702.2 Life insurance shall be in the amount of $10,000 from the date of retirement untit the
date the retfiree becomes 65 years old. Therecfter, the insurance shall be in the amount of
$5,000. The City shaill assume the full expense thereof.

1702.30 Hedalth insurance shall be the same as that provided for currently employed
members pursuant to Aricle XV, Secticn 1801.1, to the extent that these covercge’s are
available from the insurance company.

1702.31 The Cily shall assume the full expense of the hospitdlization insurance of the refiree,
and the refiree’s spouse. The retiree shall be responsible for any remaining portion of the
expense not paid by the City. Retiree expenses shall be paid to the City by means of
deduction from regular pension paymenis.

1702.4 The City will continue fo make availloble any riders offered by the carrier o cover
dependents which the refiree or the retiree's spouse could pay for themselves,

1702.50 Denial insurance shall be the same ¢s thal provided for currently employed
members pursuant o Article XV, Section 1803, to the extent that these coverage’s are
avdailabte from the insurance company.

1702.51 The City shail assume the full expense of the dental insurance of the refiree, and the
refiree's spouse. The refiree shall be responsible for any remcaining portion of the expense not
paid by the City, Reliree expenses shall be paid t¢ the City by means of deduction from
regular pension payments.

1702.60 Optical insurance shall be the same as that provided for currently employed
members pursuant to Article XV, Section 1504, to the extent that these coverage's are
availabie from the insurance company.

1702.61 The City shall assume the full expense of the optical insurance of the retiree and the
refiree’s spouse.

1702.7 Dental and optical insurance benefits will be limited to persons who have refired on
or after July 1, 1984 and were hired prior to Juiy 1, 2C08.

1702.80 As to any employee who retires on or affer November 4, 1991, the following Section
1702.81 shali apply which shalt supersede and repiace any conflicting longuage in this
agreement.
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1702.81 Where available, the City may replace traditional coverage with the PPQO form of
coverage as described in Article XV, Section 1501.20. The provisions of Article XV, Section
1501.21 shall apply if a refired employee does not wish to participate in the PPO form of
coverage and desires coverage under the fraditional form of BC-BS coverage.

1702.90 Benefits paid by the City under Sections 1702.1 through 1702.2 of this Article XVII, for
coverage's afforded a "spouse" or "surviving spouse" are limited only to those persons who
are, or were, married to an employee covered under this agreement as of the employee’s
last day of employment with the City prior to ferminating employment and immediately
commencing receipt of the refirement benegfits of the pension system described in Section
1701.1 of this Article.

1702.91 A person who marries a retired former employee, or the surviving spouse of a retired
former employee shall be eligible, if accepted by the provider, to receive the same
coverage as a spouse. However, the cost of such coverage shall be pald by the former
employee or surviving spouse by means of deduction from regular pension payments.

1702.92 MEDICARE COMPLIMENTARY COVERAGE - When eligible Public Safety Officer retiree
(hired prior to 7/1/2008) or their beneficiary, turns age 65, the City of Berkley will place the
Public Safety Officer refiree or beneficiary on the City’s complimentary health care
coverage. The Public Safety Officer refiree and beneficiary at age 65 must also apply for
and receive Medicare Part B health care coverage from the Federal Government, The
retiree and beneficiary must submit a copy of their Medicare card highlighting said
coverage to the City for verification. If the Public Safety Officer refiree and beneficiary prove
they are not Medicare Part B eligible, the City will mainiain their health care coverage at the
same level of benefit prior to turning age of 65.

1702.93 SPONSORED DEPENDENT - tffective 7/1/2007, the City wil provide sponsored
dependent health care coverage with 100% of the monthly premium cost to ke borne by the
retiree or beneficiary and paid monthiy via payroll deduction as required by the City as long
as the refiree or beneficiary is still receiving a monthly pension benefit.

1702.100 DEFINED CONTRIBUTION HEALTH CARE PROGRAM - All new Berkley Public Safety
Officer employees hired bedinning July 1, 2008 will be eligible to receive the following
defined contribution hedalth insurance program in lieu of a defined benefit health care
benefit program including dental, vision and prescription coverage as ncted in 17021
through 1702.91. The Plan is as follows:

1702.101 Hedalth Care Savings Accounts Plan Summary: The health savings program is not a
health savings account as prescribed by the internal Revenue Service. This is an Infernal
Revenue Service Section 115 Trust Program. The post-employment Health Savings Program
(HSP) is an employer-sponsored savings account designed for the employee and
employees spouse and/or legal dependents to set aside money o cover the cost of
post-employment hecalth care. Under the program, pre or post tax contributions are
made while the employee is an active employee and then once the employee leaves
employment with the City, regardless of the reason you leave or the age you leave, you
may be reimbursed from your heatth care savings account for hedlthcare related
expenses (i.e. insurance premiurmns, doctor co-pays, COBRA, drug co-pays, many over-
the-counter medications, etc.), In the event of your death, your spouse and/or legal
dependent(s) may continue to use the account for tax-free medical expenses,
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1702.102 Hedalth Care Savings Accounts - Eligibility - Those employees classified as active
Public Safety Employees by the City of Berkley and hired on or after 7/1/08 and are not
currently receiving a retiree health care package from the City of Berkley will be able to
establish and maintain a health savings account as outlined in sections 1702.103 through
1702.114 through a third party vendor chosen and approved by the City of Berkley in lieu
of health, dental, vision and drug card benefits at their retirement.

1702.103 Mandatory Eligible Employee Contribution Pre-Tax: The minimum mandatory pre-tax
employee contribution is $10.00 per month. There is no maximum amount of employee pre-
tax contribution.  Once a pre-tax contribution is selected, the employee may never
decrease the original pre-tax contribution only increase said contribution.

Effective September 11, 2015 all newly hired members of the Bargaining Unit shall participate
in the City's Retirement Health Care Savings Plan with the following mandatory contribution
rates:

Employee Contribution: $50.0C per month
Employer Contribution: $100.00 per month

1702104 Non-Mandatory Confribution Post Tax: The parficipating employee can elect to
alse contribute on a post tax basis any amount the employee wishes 1o contribute to their
account, This contribution can go up or go down on a periodic basis without penalty at the
discretion of the employee.

1702.105 Change of Benefit Pericds: The City will provide aft least two fime periods within a
fiscal year to allow for adjustment of pre and post tax contributions.

1702.106 Employer Contributions on Pre and Post Tax Contributions: The City will match $2.00
for everyone $1.00 dollar of contribution made by the employee up to a maximum of $100
employer contribution per month. This will be done in lieu of @ hedalth care insurance, vision,
dental and drug plan af retirement.

The employee can contribute as much s they wish within Internal Revenue Service
guidelines. However, the maximum City coniribution placed into the employees account
per month will be $100.00. The employee may not at this time depaosit lump sum distributions
paid by the City into this account.

1702.107 Failure to Respond to Withhold: If an employee fails to respond to the notice for
withhelding, the City will automatically withhold $10.00/pay pre fax contribution from the
employee’s bi-weekly payroll paycheck and match said amount as referenced above.

1702.108 Interest Eamed/Vesting: The employee contribution and eamed interest on the
employee contribution will vest with the employee from the first deposit. The employer
contributicn ciong with eamed interest on the employer contribution will be credited o the
empiloyee monthly, however, the employer amount contributed and corresponding interest
earned will nof vest with the employee uniil the employee has completed their sixth (6) year
or (72 Months) of employment service with the City of Berkley only. Terminalion of
empioyment for any reasen by the employee will resuit in the benefits paid to be portable,
however the employee cannot have the employer contribution and related interest unless
sald employee has compileted six (6) years of service or (72 Months) with the City of Berkley
cnly. [If the employee leaves City service for any reason prior to vesting, the employer
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contribution along with eamed interest on the employer contribution will be fransferred from
the employee’s account on the date the employee terminates service back to the City of
Berkley refiree health funding account at MERS.

1702109 Credited Service: Purchase of Generic Time, Military Time, other Prior Service Time
with a different governmental unit or Public Act 88 of 1961 reciprocal retirermnent time cannot
be utilized in vesting for the employer contribution only actuadl service fime earned at the City
of Berkley can be utilized f¢ accrue the Clty of Berkley employer contribution.

1702.110 Third Party Program Administraton The Hedlth Savings Program Account will be
maintained and serviced by the Municipal Employees Retirernent System (MERS) as selected
by the City of Berkley and approved by the Mayor and City Council, Fees to be paid fo
MERS shail be reflected in the interest earnings rates earned by MERS and all accounts shall
be credited interest net of MERS fees. MERS will be required to report to the City of Berkley
and the employee af least quarterly, amounts confributed by the employee, empioyer and
interest earned on the account by employee and employer.

1702111 Withdrawal, Withdrawals from the account can only be made when the employee
and beneficiary receive a monthly pension benefit from the PSO Pension System or the
employee terminates City service prior to vesting in a City of Berkley pension benefit. The
employee’s Health Savings Plan account may require a beneficiary designation and if the
employee should expire, the account will immediately belong to the designated beneficiary.
Failure to designate a beneficiary would resuit in all dollars in the account to lopse to the City
of Berkley., Withdrawal for benefits from the account can only be made by the employee or
his beneficiary at the time of retirement or leaving of City service. Withdrawals must meet
Internal Revenue Service guidelines for health savings accounts in order to be a tax free
distribution. Withdrawais from the account for non-medical benefit as determined by the
Internal Revenue Service will be a taxable distribution fo the employee. In dll cases of
withdrowal, MERS/Internal Revenue Service ruies will be followed in determining pre or post
fax withdrawals.

1702112 Plan Amendment: This plan can be amended at any time to meet Internal
Revenue Service, Municipal Employees Retirement System, City Council or any other rule
changes that may occur.

1702.113 Retroactivity - Contributions:  For those Public Safety employees hired on or after
7/1/08 and stil employed with the City on 11/1/08, the City will make a onetime employer
contribution of $150.00 into each eligible individuals account for each month and prorated
month the employee has worked for the City for the time period of 7/1/08 through the
employees first payroll contribution for this program. This contribution will be subject to all
vesting requirements highlighted above.

1702.114 Retroactivity - Vesting: For those Public Safety System employees hired on or affer
7/1/08 and sfill employed with the City on 11/1/08 and not receiving a refiree health care
benefit while on active duty, the City will allow the actual fime earned between 7/1/08 and
the first employee contribution for this program by an eligible employee o count towards
vesting in this plan. Any employee hired on or after 7/1/08 and not on the payroll at 11/1/08
will not have any retro activity credited service rights.

FPage 38 of 68 codified 1/19/17 2015-2018



CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSCCIATION

1703  FUNDING OF CERTAIN RETIREMENT EXPENSES

1703.1 Accumulated sick leave which is paid off af retirement pursuant to Article X, Section
1105.1 shall be considered an adjunct retirement benefit for state and local law including
funding (and mileage) purposes but will not be a formal part of the retirement system trust
fund provisions. The retirement system will be merely a funding pass-through relative 1o this
adjunct retirement type benefit,

1703.2 The administrafion of, and obligations under, Article XI, Section 1105.1 are that of the
City and not the retirement system, and will continue fo be governed by collective
bargaining and applicable state law including the Public Employees Relations Act.

1703.3 This section 1703.1 through 1703.3 is expressly limited by and will be null and void as
to the involvement of the retirement system, but not the City, in the event of any
determination by any competent forum with appropriate jurisdiction that this provision,
notwithstanding the intent of the City and the Asscciation as described above, adversely
affects the qualified status of the refirement system plan.

1704 PENSION BOARD

1704.10 One member of the retirement board established pursuant to Section 1 of Act 345 of
1937 as amended shall be elected by a mgjority vote of the employees covered under this
agreement. The selected retirement board member shall serve until a replacement is duly
elected.

1704.11 If the position on the board elected by members of the Association is vacant for
more than forty-five (45) calendar days, the President of the association representing Berkley
command officers may designate one of its members to fill the vacancy temporarily, until @
member is duly elected pursucnt to Section 1704.10.

1704.20 The management and operation of the retirement system established under Act 345
of 1937 as amended shall be subject to the provisions of the Act and the rules, procedures,
and decisions of the retirerment board established pursuant to the Act and are not in any
manner subject to the grievance procedure provided in this agreement,

1704.21 QUALIFIED STATUS OF THE RETIREMENT PLAN

170422 In order to maintdin o designation of the retirement plan described in fhis
agreement as a quadlified plan pursuant to the requirements of the United States Internal
Revenue Code and the administration thereof by the Infernal Revenue Service, the
Retfirement Board may from fime to time cause this Section of this agreement to be
amended subject to the following conditions:

1704.23 The attorney appointed by the Retirement Board shall certify in writing to the Board
that the change is necessary, and limited only to those matters that are necessary, io
maintain the qualified status of the refirement plan.

1704.24 The Retirement Board provides written notice of the proposed amendment to the
agreement fo the City, the Berkley Public Safety Command Offices Association and the
Berkley Public Safety Officers Association. The Retirement Board shall state in the notice the
deadline date for filing written objections which shall not be less than sixty (60) days from the
date of the notice unless a legal requirement exists for a shorter time period.
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1704.25 That neither the City, the Berkley Public Safety Command Cfficers Association or the
Berkley Public Safety Officers Association files a written objection to the proposed
amendment with the Retfirement Board prior o the deadline. If any of the three parties does
fite a written objection, fo this agreement, it i8 not amended and it remains for the parties to
negotiate and resolve any issues themselves,

1704.26 RETIREMENT PLAN PROVISIONS NECESSARY FOR IRC/IRS QUALIFICATION
1704.27 ect. (as provided by retirement board afforney)

ARTICLE XVIII: WORKER'S COMPENSATION AND INJURY LEAVE

1801 PAYMENTS BY CITY-INSURANCE CARRIER

1801.1 Each regular full time employee or probationary employee occupying a position of
a permcnent nafure who is unable fo work as the result of an injury incurred in the
performance of her/his job shali receive pay during such disability as follows:

1801.2 Duwring the first seven (7) days, the Cily shall pay the empioyee het/his basic weekly
wage.

1801.3 After the first seven (7) days, an empicyee who is eligible for Workmen's
Compensation Insurance benefits will be paid such benefils by the City's insurance carrier.
The City will pay an employee eligible for Workmen's Compensation benefits the difference
between her/his insurance benefit and her/his weekly wage while he/she receive Workmen's
Compensation benefits; provided, such dual paymenis shall not continue beyond twelve
(12) months and shall not, af any time, exceed 100% of the employee’s base weekly wage
subject to IRS deductions.

1801.4 If, upon expiration of the fwelve (12) months pericd covered by Sections 1801.2 and
1801.3 above, the empioyee is unable to returmn to work, he/she may elect to use her/his
accumulated sick leave, annual ieave, holiday ieave, and compensatory time off o
supplement the difference between her/his regular weekly wage and her/his Workmen's
Compensation benefits.

1801.5 The City will coniinue ¢ provide o employees who are, pursuant 1o the provisions of
this Article, recelving City paymenis supplementing their Workers Compensation benefit
payments, the fringe benefils described in this agreement.

1802 ELIGIBILITY FOR PAYMENT

1802.1 7o become eligible for injury leave with pay, an employee must report her/his injury
fo her/his Shift Commander or her/his immediate Supervisor immediately and make
himself/herself available for first aid freatment.

1802.2 No employee shall be entifled to her/his reguiar compensation for absence from
duty on account of injuries, if said injuries were not received while acting in the iine of duty.
Such absence from duty will be considered as sick leave and will be governed by the rules
pertaining to sick leave.
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1803  DISABILITY RETIREMENT NOT PRECLUDED

1803.1 The terms and provisions of this Arficle shall not be construed as preventing the City
from inifiating proceedings for the duty disability retirement of an employee at any time that
the City determines that the employee may so qualify under the terms of the retirement plan
cited in this agreement.

1804 EMPLOYEE SAFETY COMMITTEE

1804.1 Representatives of the City and the Association shall establish and participate in a
joint employee safefy committee. The regular membership of the committee shall consist of
the representatives of the City, the Union, and shalt also include the other organizations and
associations, engaged in the provision of law enforcement, fire fighting, and emergency
medical services if they wish to participate.

ARTICLE XIX: PUBLIC SAFETY

1901 STATEMENT OF POLICY

1901.1 The City and the Association agree that the provision of Police and Firefighting
services by means of one integrated uniform public safety service would serve the interests of
the residents and taxpayers of the City of Berkley in receiving such City services in the most
cost effective manner under current conditions of avaiable technoloegy and financial
resources.

1902 PUBLIC SAFETY OFFICER

1902.1 A Public Safety Officer is an employee who, after receiving the appropricte training
in the requisite skills, actively serves the Cily of Berkley in the combined capacity of a
professional Police Officer, or Frefighter, as required.

1903 PUBLIC SAFETY DEPARTMENT
1903.1 The City shall deveiop, implement, effectuate, and operate a Public Safety
Department for the provision of Police and Firefighting Services.

1903.2 The City encourages all members of the bargaining unit to participate in cross
training and to serve as Public Safety Officers.

ARTICLE XX: PAY AND WAGES

2001 RATES OF PAY

2001.1  The rates set forth in Schedule "A" shall be effective on July 1, 2015. The amcunt of
any payment to an empiloyee made pursuant to the provisions of this agreement which the
City must report to either the federal or state government for tax purposes will be included
and paid on the next following regular city payroll foltowing the scheduled payment date os
provided in the relevant section(s) elsewhere In this agreement regarding that payment,
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2002 PAY ADVANCES

2002.1 Pay advances prior to vacation leave or emergency leave must be authorized by
the Manager's offlce,

2003 PAYROLL DEDUCTIONS

2003.1 No deductions other than those currently being used or specified in this contract
shall be mandatory upon the City.

2003.20 The City may make deductions from the pay of an employee;
2003.21 Asrequired by a judicial and/or statutory mandate;

2003.22 To correct an administrative error which has resulted in an employee being
overpaid.

2004 PAYDAY ON HOLIDAY

2004.1 A pay day faling on a Holiday shali be paid during the preceding regular working
day.

2008 EMPLOYEES HIRED AFTER JULY 1, 1994

2008.1 A separate wage scale shall be developed and be incorporated in schedule 'A’
which shall be applicable to all persons hired on or after July 1, 1994, for the purpose of
providing sworn Public Safety services and who would become subject 1o the provisions of
this agreement.

2008.2 The separate wage scale shall contain the same rate for the employee with sixty
(60) months experience as is provided on the standard wage scale in Schedule 'A’ for those
hired prior 1o July 1, 1991, However, the enfry rate will remain the same as was in effect on
June 30, 1994, and maximum pay will be achieved in five years. The step increases shall be
adjusted proportionately.

2008.3 in cases it deems just, the City may pay a new employee at the starting rate, or a
greater rate, as shown on schedule 'A'.

2009 PUBLIC SAFETY SERVICES WAGES

2009.10 For purposes of identifying the levels of compensation on schedule 'A' associated
with the various levels of Public Safety fraining and services, the following Public Safety status
definitions will be used:

2009.12 PS-Il Employees who are trained and serve in a law enforcement and fire fighting
capacity.

2009.13 PS-l Employees who are frained and serve in law enforcement, fire fighting and
emergency medical technician capacity.

2009.2 A employee who is classified in PS- status shall receive a base salary which is 1.852%
more than the base rate of a employee classified in PS-ll status. A Detective who is classified
in PS-l status shall receive a base salary increment over the Detective with PS-l status equal to
the actual difference in base salaries between employees with Public Safety status PS-1 and
PS-IL.
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RS-l pay is eliminated effective 7/1/2015. However, if an employee is receiving PSH pay prior
to 7/1/2015, then that employee shall receive PS-l pay until that individual reaches the 60
month wage schedule and on the start of his/her shift on the first day of achieving the 60
month wage PS-l percentage of 1.852% will not be paid any longer to that employee(s).

2010 ACTING SHIFT COMMANDER

2010.1  When an employee serves ¢s the acting commander of a shift, the employee shall
receive the current rate of pay of a Sergeant for that period of fime.

2011  WAGE REOPENER

2011.1 The Parties agree that either party may reopen the collective bargaining
agreement for wages and hedalthcare only for the contract year beginning on July 1, 2017 by
providing the other party with written notice prior to Decemiber 1, 2016.

Should either party reopen the collective bargaining agreement on sither issue, both issues
will be opened for the contract year, Should the collective bargaining agreement be
reopened on either issue in the third year, the city is no longer obligated 10 opt cut of PA 152

ARTICLE XXI: SEPARABILITY AND SAVINGS

2101.1 If any provisions of this agreement should be held invalid by operation of law or by
any triounal of competent jurisdiction, cr if compliance with or enforcement of any provision
should be restrained by such tribunal pending a final determination as to its validity, the
remcinder of this cagreement, or the application of such provisions to persons or
circumstances ¢ther than those as fo which it has been held invalid or as to which
compliance with or enforcement of has been restrained, shall not be affected thereby.

2101.2 In the event that any provision is held invaiid or enforcement of or compliance with
which has been restrained, as albbove set forth, the parties affected thereby, shall enter into
immediate collective bargaining negotiations, upon the request of the Association and/or
the City for the purpose of arriving at a mutually satisfactory replacement for such provision
during the period of invalidity or restraint.

ARTICLE XXII: EFFECTIVE DATE

2201.1 Except as may be more specifically provided in other sections of this agreement, this
agreement shall take effect July 1, 2015 at 12:01 AM, and shall confinue in effect until
rmidnight of June 30, 2018.

2201.2 The provisions of Michigan State Public Act 54 of 2011 apply to the implementation
of this Agreement.
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In withess whereof, the parties hereto have, by their duly authorized represeniaiives, signed
and sealed this Agreement on July 29, 2015.

FOR THE ASSOCIATION: FOR THE CITY:

BERKLEY PUBLIC SAFETY OFFICERS CITY OF BERKLEY,

ASSOCIATION MICHIGAN

Dennls Geary, PresndenT = Phil O'Dwyer . MAYOR

Roberr Beoﬁy Vice President Moﬁhew«f@’Baumgoﬁen City Manager

Kent Herriman, Treasurer Rlchcrd Eshman, Public Safety Director

é/ ﬁ,é/ 4 AHW%& éf’

F|eld Representative -8fnette Bouches Tity Clerk

Folice Officers Labor Council

Approved
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APPENDIX
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Hedalth Care Benefits at a Glance

Page 47 of 68 codified 1/19/17 2015-2018



P f %y
1)

CITY OF BERKLEY

AOMSG4

63003662

0070060300002

Community Blue PPOS¥ LG

Effective Date: On or after February 2016
Benefits-at-a-glance

This is intended as an gasy-to-read summary and provides only a general overview of your benefits. It is not a contract. Additicnal limitations and
exclusions may apply. Payment amounts ars based on BCBSM's approved amount, less any applicable deduciibie and/or copayfeoinsurance. Fora
complete description of benefits please see the applicable BCBSM cerificates and riders, if your group is underwritten ar any other pian documents your
group uses, if your group Is self-funded. If there is a discrepancy betwesen this Benefits-at-a-Glance and any applicable pfan decument, the plan
documant will cantrol.

Preauthorization for Salect Services - Sarvices listed Int this BAAG are coverad when provided in accordance with Cerdificate requirements and, when
required, are preauthorized or approved by BCBSM excapt in an emergency.

Note:A list of services that require approval before they are provided is available online at bebsm.com/importantinfo, Select Approving covered
sorvices.

Pricing information for various procadures by in-network providers can be obtained by calling the customer setvice number fisted on the back of your
BCBSM [0 card and praviding the procedure code. Your provider can also provide this information upon request.

Preauthorization for Spaclalty Pharmaceuticals - BCBSM will pay for FDA-approved specialty phammaceuticals that meet BCBSM's medica! policy
criteria for treatment of the condition. The prescribing physiclan must contact BCBSM to request preauthorization of the drugs. If preautherization s
not sought, BCBSM will deny the claim and all charges will ba the membar's responsibility.

Speciatty pharmaceuticals are bictech drugs including high cost infused, injectable, oral and other drugs related to speciaity disease categories or other
catagories. BCBSM determines which specific drugs are payable. This may include medications to treat asthma, rheumatoid arthritis, muttiple sclarasis,
and many other diseases as well as chemotherapy drugs used in the treatment of cancer, but exciudes injactable insulin.

Biue Cross Blue Shield of Michigan is 8 nonprofit corporation and independent licensee of the Blua Cross and Blue Shietd Association.
Services from a provider for which thera is no Michigan PPC network and services from an out-of-network provider in a geographic area of Mickigan deemed a "ow accass
area” by BUBSM for that particular provider speciatty are covered at the innetwork benefit ievel. Cast-sharing may differ whan you obtain covered senvices outside of
Michigan. if you recelve care from a nanparticipating provider, even when refamed, you may be billad for the difference between our approved emount and the provider's
charge,
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Member's responsibility (deductibles, copays, coinsurance and dollar maximums)

Benefits
Deductibles

Flat-dollar copays

Coinsurance amounts {percent copays)

Note: Coinsurance amounts apply once the deductible has been met.

Annual coinsurance maximums - applies to coinsurance amounts
for all covered services - but does not apply to deductibles, flat-dollar
copays, private duty nursing care ceinsurance amounts and

prascription drug cost-sharing amounts

Annual out-of-pocket maximums - applies to daductibles, flat-decllar
copays and coinsurance amounts for all covered services - including
cost-sharing amounts for prescription drugs, if applicable

Lifetime dollar maximum

In-network

$500 for one member,

$1,000 for the family {when two or more
membars are covered under your
coentract) each calendar year

Note: Deductible may be waived for
covered services performed in an in-
network physician's office and for
coverad mental health and substance
abuse services that are equivalent {o an
office visit and performed in an in-
network physician’s office.

« %30 copay for office visits and office
consultations

= 530 copay for chiropractic and
osteopathic manipulative therapy

« §250 copay for emergency room
visits

= $30 copay for urgent cara visils

» 50% of approved amount for private
duty nursing care

« 20% of approved amount for mental
health cara and substance abuse
treatment

« 20% of approved amount for most
other covered services {coinsurance
waived for coverad services
performed in an in-network
physician's office}

%1,500 for one member,

$3,000 for tha family (when two or more

members are covered under your

coniract} each calendar year

$6,350 for one member,

$12,700 for the family (when two or
mare members are covered under your
contract) each calendar year

None

Out-of-network

$1,000 for one member,

$2,000 for the family (when two or
more members ara covared undar
your contract) each calendar year

Note: Out-of-network deductible
amounts also count toward the in-
natwork deductible

»  $250 copay for emergency room
visits

» 50% of approved amount for
private duty nursing care

v 40% of approved amount for
mental health care and substance
abuse traatment

« 40% of approved amount for most
othar covered sarvices

$3,000 for one member,

$6,000 for the family (when two or
more members are covered under
your coniract) sach calendar year

Note: Out-cf-network cost-sharing
amounts also count toward the in-
network cut-of-pocket maximum.

$12,700 for one member,

$25,400 for the family (when two or
maore members are covered under
your contract) each calendar year

Note: Out-of-network cost-sharing
amounts also count toward the in-
network cut-of-pocket maximum.

Blup Cross Blue Shleld of Michigan is & nonprofit corporation and independent licensee of the Blue Cress and Blue Shield Association.
Services fram a provider for which there is no Michigan PPO network and services from an out-cf-netwark provider in a geographic area of Michigan deemed a "low access
area” by BCHSM for that particular provider specialty are covared at the in-netwark benefit level. Cost-shanng may ditfer when you otitain sovered services sutside of
Michigarn. If you receive sare from a nonparicipating provider, aven whan rafered, you may be billed for the difference bebween sur approved amaunt and the provider's

chermge.
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Preventive care services

Benefits

Health maintenance exam - includes chast x-ray, EKG, cholesterol
screening and ather select lab procedures

Gynecalogical exam

Pap smear screening - l[abaratory and pathology services

Voluntary sterilizations for famales
Prescription contraceptive davices - includes insertion and removal of
an intrauterine device by a licensed physician

Contraceptive injactions

Well-haby and child care visits

Aduli and childhood preveniiva services and immunizations as
recommended by the USPSTF, ACIP, HRSA or other sources as
recognized by BCBSM that are in compliance with the provisions of
the Patient Protectian and Affordable Care Act

Fecal occult bload screening

Flexible sigmoidoscopy exam

Prustate specific antigen (PSA) screening

Routine mammaogram and related reading

In-network

100% {no deductible or
capay/coinsurance), one per member
per calandar year

Note: Additicnal well-women visits may
be allowed based on medical necessity.

100% (no deductible or
copay/coinsurance), one per member
per calendar year

Note: Additional well-women visits may
be allowed based on medical necessity.

100% (no deductible or
copay/coinsuranca), one par mamber
per calendar year

100% (ne deductible or
copay/coinsuranca)

100% (no deductible or
copay/coinsurance}

100% {no deductible or
copay/coinsurance}

100% {nc deductible or
copay/coinsurance}

» B visits, birth through 12 months

= i visits, 13 months through 23
months

» § visits, 24 months through 35
months

e 2 visits, 36 months through 47
months

» Visits beyond 47 months are limited
to ane per member per calendar year
under the health maintenance exam
banafit

108% (ne deductible or
copay/coinsurance}

100% {nc deductible or
copay/coinsurance), cne per member
per calendar year

100% {ne deductible or
copay/coinsurance), cne per member
per calendar year

100% (no deductible or
copay/coinsurance), cne per member
per calendar year

100% [ne deductible or
copay/coinsurance)

Nate: Subsequent medically necessary
mammograms performed during the
same calendar year are subject to your
deductible and coinsurance

Cut-of-network

Not coverer

Not covered

Not covered

60% after cut-of-network deductible
100% after out-of-network deduclible
60% after out-of-network deductible

Not covered

Not covered

Not covered

Not covered

Not covered

60% afier out-of-network ceductible

Note: Out-of-network readings and
interpretations are payable only when
the screening mammoegram itself is
periormed by an in-network provider.

One per member per calendar year

Blue Cross Biue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blus Shield Asscdiation.
Services from a provider for which there is no Michigan PPO natwork and services from an out-of-network provider in a geographic area of Michigan deemed a "jow access
area” by BCBSM for that particular provider specialty are covered at the in-network benefit level. Cost-sharing may differ when you obtain covered services autside of
Michigan. If you receive care from a nanparticipating provider, even when refarmed, you may be billed for the difference betwesn pur approved amount and the providers

charge.
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Benefits In-network Cut-of-network

Colonoscopy - routine or medically necessary 100% {no deductible or 80% after out-of-network deductible
copayfcainsurance), for the first billed
colonascopy

Note: Subsequent colonoscopies
performed during the same calendar
year are subject to your deductible and
cuoinsurance.

One per member per calendar year

Physician office services

Benefits In-natwork COut-of-network

Office visits - must ba medically necessary 330 copay per office visit 60% after out-of-network deductible
QCutpatient and homa medical care visits - must be medically 80% after in-network deductible 60% after out-of-natwork deductible
necessary

Cffice consultations - must be medically necessary $30 copay per office consultation 60% after out-of-network deduclible
Urgent care visits - must be medically necessary $30 copay per ungent care visit 60% after out-of-network deduclible

Emergency medical care

Benefite In-network Cut-of.-network

Hospital emergency room $250 copay per visit {copay waived if $250 copay per visit {copay waived if
admittad or for an accidental iInjury) admitted ar far an accidental injury}

Ambustance services - must ba medically necessary 80% after in-network deductible 80% afler in-network deductible

Diagnostic services

Benofits In-network Cut-of-network

Laboratory angd pathofogy services 80% after in-network deductible §0% after oult-of-network deductible
Diagnostic tasts and x-rays 80% after in-network deductible 60% after aut-of-network deduclibie
Therapeutic radictogy 80% after in-network deductible §0% after out-of-natwork deductible

Maternity services provided by a physician or certified nurse midwife

Banefits In-network Qut-of-network

Prenatal care visits 100% {no deductible or 80% after out-of-netwark deductibie
copay/coinsurance)

Posinatai care visits 100% {no deductible or 60% after outl-of-netwark deductible

copay/coinsurance)
Delivery and nursery care 80% after in-network deductible §0% after out-of-network deductible

Hospital care

Benefits In-network Out-of-netwoark
Semiprivate room, inpatient physician care, general nursing care, 80% after in-network deductible 60% after out-of-network deductible
hospilat services and supplies Uniimited days

Note: Nonemergency services must be rendered in 2 participating
hospital.

inpalient consultations 80% after in-network deduclible 8§0% afier out-of-network deductible

Blue Cross Blue Shield of Michigan is a nonprofit corparation and independent licensee of the Blue Cross and Biue Shie'd Association.
Services from a provider for which there [s no Michigan PPO network and servicas from an oul-ofnetweork provider i a gecgraphic area of Michigan deemed a “low access
area™ by BCBSM for that particutar provider specially are covered at the in-network benefit level, Cost-sharing may differ when you obtain covered services outside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between cur approved amount and the pravider's
chame.
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Bonefits in-network Out-of-natwork
Chemotherapy 80% after in-network deductible 80% after out-of-natwork deduclibhe

Alternatives to hospital care

Benefits In-network Out-of-natwork
Skilled nursing care - must be in a participating skilled nursing facility 80% after in-network deductible B0% afler in-network deductible
Limited to a maximum of 120 days per member per calendar year
Hospice care 100% (no deductible or $00% {no deductible ar
copay/cofnsurance) copayfcoinsurance)

Up to 28 pre-hospice counseling visils before elgcting hospice services; when
slected, four 90-day periods - provided through a participating hospice
pragram only; limited to dollar maximum that is reviewed and adjusted

perodically (after reaching doliar maximum, member transitions into Individual

case management)

Home heaith care: B(% afer in-netwark deductible 80% after in-netwark deductible

« must be medically necessary
* must be provided by a participating homa heaith care agency

Infusion therapy: 80% after in-network deductible 80% after in-network deductible

* must be medically necessary

« must be given by a participating Home Infusion Therapy (HIT)
provider or in a participating freestanding Ambulatory Infusion
Center {AIC})

+ may use drugs that reguire preautharization - consuit with your
doctor

Surgical services

Benefits In-network Gut-of-netwark

Surgary - includes related surgical services and medicaily necessary  80% after In-network deductible 80% aftar out-of-network deductible

facility services by a pariicipating ambulatory surgery facility

Presurgical consultations 100% (no deductible or 860% after out-ocf-nelwork deductible
copay/coinsurance)

Voluntary sterilization for males 80% after in-network deductible 60% after out-of-network deductible

Note: For voluntary sterilizations for femaies, see "Preventive care
services.”

Elective Abortions 80% after in-network deductibie 0% after ouf-gf-network daductibie

Human organ transplants

Benefits In-network Qut-of-network

Specified human argan transplants - must be in & designated facility  100% {no deductibie or 100% (no deductible or

and coordinated thraugh the BCBSM Human Organ Transplant copayfcoinsurance} copay/coinsurance) - in designated
Program (1-800-242-3504) facilities only

Bene marrow fransplants - must be coordinaied through the BCBSM  80% affer in-network deductible 60% after out-of-network deductible
Human Crgan Transpiant Program {1-800-242-3504)

Specified oncology clinical irials 80% afiar in-network deductible 60% after oul-of-network deductible

Note: BCBSM covers clinical trials in compliance with PPACA.
Kidney, comea and skin transplants 80% after in-network deductible 0% after out-of-network deductible

Blua Crass Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider far which there is no Mizhigan PPC network and services from an out-of-network providar in a peographic area of Michigan deemed a “low access
area” by BCBSM for that particular provider specially are cavered at the in-netwark bansht level. Cost-sharing may differ when you cbtain covered services outside of
Michigan, If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
¢harge,
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Mental health care and substance abuse treatment

Note: Some mental health and substanca abuse services are considered by BCBSM to be comparable to an office visit. Whan a mental health or
substance abuse service is considered by BCBSM to be comparable to an office visit, we will process the claim under your office visit benefit.

Benefits In-network Out-of-natwork

Inpatient menta! health care and inpatient substance abuse 80% after in-network deductible B0% after out-of-network deductible
freatment Unlimited days

Residential psychiatric treatment facility: B0% after in-network deductible 60% afler out-of-network deductible

+ covered mental health services must be performed in a residential
psychiatric treatment facility

+ {reatment must be preauthorized

+ subject to medical criteria

Cutpatient mentaf health care:

« Facility and clinic 80% after in-network deductible 80% afler in-network deductible in
paricipating facilities only

= Physician's office 80% aftar in-network deductible 60% afler out-of-network deductible

Qutpatient substance abuse treatment - in approved facilities only 80% after in-network deductible 60% afier out-of-network deductible

{in-network cost-sharing will apply if
there is no PPO network)

Autism spectrum disorders, diagnoses and treatment

Benefits In-natwork Out-of-network

Appliad behavioral analysis (ABA) treatment - when rendered by an 80% afier in-network deductible 80% after in-network deduclible
appraved baard-certified behavioral analyst - is covered through age
18, subject to preauthorization

Note: Diagnosis of an autism spactrum disorder and a treatmant
recommendation for ABA services must be obtained by a BCBSM
approved aulism evaluation canter (AAEC) pricr to seeking ABA

treatment.

QOutpatient physical therapy, speech therapy, occupational therapy. 80% after in-network deductible 60% after out-of-network deductible

nutritional counseling for autism spectrum disorder Physical, speech and occupational therapy with an autism diagnosis is
unlimited

Other coverad services, including mental health services, far autism 80% after in-network deductible 60% after out-of-network deductible

spectrum disarder

Other covered services

Benefits In-network Out-of-network

Qutpatient Disbetes Management Program (ODMP} « B0% after in-network deductible for  §0% after out-cf-network deductible
diabetes medical supplies;

s 100% (no deductible or
Note: Screening services required under the provisions of PPACA are cepayicoinsurance) for diabetes self-
covered at 100% of approved amount with no in-network cost-shanng management iraining
when rendered by an in-network provider.

MNaote: Whan you purchase your diabetic supplies viz mail order you
will lower your out-of-pocket costs,

Allergy testing and therapy 100% {nc deductible or 60% after cut-of-network deductible
copayfcoinsurance}
Chiropractic spinal manipulation and osteopathic manipulative therapy 330 copay per vistt B0% after cut-of-network deductible

Limited to 2 combined 24-visit maximum per member per calendar year

flue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Biue Shield Assoctation.
Sarvices from a provider for which there is no Michigan PPO network and services fram an out-of-network provider in a geographic area of Michigan deemed a "low access
arag” by BCBSM for that particular provider specialty are covered at the in-netwark benefit fevel. Cost-sharing may differ when you oblain covered services qutside of
Michigan. If you receive care from a nonparticipating provider, even when referred, you may be billed for the difference between our approved amount and the provider's
charge.
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Benefits In-network Cut-of-network

Qutpaltient physical, speech and cccupational therapy - when provided 80% after in-network deductible 60% after out-of-petwork deductible

for rehabilitation Note: Services at nonparicipating
outpatient physical therapy facilities
are not covered.

Limited to a eombined 60-visit maximum per member per calendar year
Durabla medical equipment 80% after in-network deductible 80% afler in-network deductible

Note: DME items required under the provisions of PPACA are coverad
at 100% of approved amount with no in-network cast-sharing when
rendarad by an in-network provider. For a list of covered DME items
required under PPACA, call BCBSM.

Prosthetic and orthotic appliances 80% after in-network deductible 80% after in-network deductibla
Private duty nursing care 50% after in-network deductible 50% after in-network deductible

Blue Cross Blua Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association.
Services from a provider far which there i no Michigan PPO network and services from an oui-of-network provider in a geographic area of Michigan deemed a "ow access
area” by BCBSM for that particular provider specialty are covered at the in-netwark benefit level. Cast-sharing may differ when yau obtain covered sgrvices puiside of
Michigan. If you receive care from a nanparficipating provider, even when refermed, yau may be billed for the difference betwean aur approved amount and the provider's
charge.
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BCBSM Preferred RX Program

Effective Date: On or after February 2016
Benefits-at-a-glance

This is intended as an easy-to-read summary and provides only a general overview of your benefits. [t is not a contract. Additional limitations and
exciusions may apply. Payment amounts are based on BCBSM's approved amount, less any applicable deductible andfor copay/coinsurance. For a
complete description of benefits please see the applicable BCBSM certificates and riders, if your group is underwritian or any other plan documants
your group uses, if your group is self-funded. If thera is a discrepancy between this Benefits-at-a-Glance and any applicabls plan document, the plan
docurnent will contral,

Spaclalty Pharmacautical Drugs - The mail order pharmacy for specialty dnigs is Walgreens Specialty Pharmacy, LLC, an indapendent company.
Specialty prescription drugs {such as Enbrel® and Humira® ) are used to treat complex conditions such as rheumatoid arthritis, muttiple sclerosis and
cancer. These drugs require special handling, administration or monitoring. Walgreens Specialty Pharmacy will handle mail order prescriptions only for
specialty drugs while many in-netwerk retail pharmacies will continue to dispense specialty drugs {check with your local phamacy for availability).
Other mail order prascription medications can continue to ba sent to Express Scripis. (Express Scripts is an independent company providing phamacy
benefit services far Blues members.) A list of specialty drugs is available on our Web site at behsm.comépharmacy. if you have any questions, please
call Walgreens Specialty Pharmacy customer service at 1-866-515-1355

Wae will not pay for more than a 30-day supply of a covered prascription drug that BCBSM defines as a "specialty pharmaceutical” whether or not the
drug is abtained from a 90-Day Retail Network provider or mait-order pravider. We may make exceptions if a member requires more than a 30-tay
supply. BCBSM reserves the right to limit the quantity of select specialty drugs fo no mere than a 15-day supply for sach fill. Your copay/coinsurance
will be reduced by one-half for each fill ance applicable deductibles have been met.

Select Controlled Substance Drugs - BCBSM will limit the inftial fill of select condrolied substances to a 15-day supply. The member will be responsible
for only one-haif of their cost-sharing requiremnent typically imposed on a 30-day fill. Subsequent fills of the same medication will be efigible to be filled
as preseribad, subfect to the applicable cost-sharing requirement. Select controlled substances affected by this prascription drug requiremment are
available online at bebsm.com/pharmacy.

Member’s responsibility {copays and coinsurance amounts)

Note: Your prescription dreg copays and coinsurance amaounits, including mail order copay and coinsurance amounts, are subject to the same annual
out-of-pocket maxdmum required under your medical coverage. The following prescription drug expenses will not apply to your annual out-of-pocket
maximum,

+ any difference between the Maximum Allowable Cast and BCBSM's approved amount for a covered brand name drug

= the 25% member liability for covarad dnugs obtained from an out-cf-network phammacy

Berefits 90-day retail netwark  * In-network mail order  In-network pharmacy  Out-of-network
pharmacy provider {not part of the 80-day pharmacy
retail network)

Tier 1 - 1ta 30-day  You pay $10 copay You pay $10 copay You pay $10 copay ou pay $10 copay plus an
Genafic or period additional 25% of BCBSM
select approved amount for the drug
prescribed
over-the-
counter drugs

31 to 83day N¢ caverage You pay $20 copay No coverage No coverage

periad

Biue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and 8lue Shield Association.

Fage 8 of 11 DOOCMH 457417



Benefits
84 to 90-day
period
Tier 2 - 1 to 30-day
Preferred period
brand-name
drugs
31 to 83-day
period
84 to 90-day
penod
Tier3 - 1 to 30-day
Monpreferred  period
brand-name
drugs
31 to 83-day
period
84 to 90-day
petiod

90-day retail natwork
pharmacy

You pay 520 copay

You pay $40 copay

No coverage
You pay $80 copay

You pay $8G copay

No coverage

You pay $160 copay

* In-network mail order
provider

You pay $20 copay

You pay $40 copay

You pay $80 copay
You pay $80 copay

You pay $80 copay

You pay $160 copay

You pay $160 copay

tn-network pharmacy  Out-of-network pharmacy

{not part of the 80-day
retail network)
No coverage

You pay $40 copay

No coverage
No coverage

You pay $80 copay

No coverage

No coverage

No coverage

Yaou pay $40 copay plus an
additional 25% of BCBSM
approved ameunt for the drug

No coverage
No coverage

You pay $80 copay pius an
additional 25% of BCBSM
approved amount for the drug

No coverage

No coverage

Note: Over-the-counter {OTC) drugs are drugs that do not raquire a presctiption under federal law, They are identified by BCBSM as select

prascription drugs. A prescription for the select OTC drug Is required from the member's physician. In some cases, over-the-counter drugs may need
{o be tried before BCBSM will approve use of other drugs * BCBSM will not pay for drugs obtained from out-of-network mall ordar providers, including
Intarnet providers,

Covered services

Benefits

FDA-approved drugs

Prescribed aver-the-
counter drugs - when
cavered by BCBSM

State-controlled drugs

FDA-approved generic
and solect brand-name
prescription preventive
drugs, suppiements and
vitaming as required by
PPACA {non-seif-
administered drugs are not
covered)

Other FOA-approved
hrand-name prescripticn
preventive drugs,
supplaments and vitaming
as reguired by PPACA
{non-self-administered
drugs are not covered)

90-day retail network
pharmacy

100% of approved amaunt
less plan copay/ceinsurance

100% of approved amount
less plan copayfcoinsurance

100% of approved amount
less plan copay/coinsurance

100% of approved amount

100% of approved amount
less plar copayfcoinsurance

* In-naetwork mail order
provider

100% of approved amount
less plan
copayfcoinsurance

100% of approved amourt
less plan
copayiesinsutance

100% of approvad amount
less plan
copaylcainsurance

100% of approved amount

100% of approved amount
less ptan
copay/coinsurance

In-network pharmacy
{not part of the 90-day
ratail network)

100% of approved amount
less plan copay/coinsurance

100% of approved amount
tess plan copay/coinsurance

100% of approved amount
tess plan copayfeoinsurance

100% of approved amount

100% of approved amount
less plan copay/coinsurance

Out-of-network
pharmacy

75% of approved amount fess
plan copayfcoinsurance

75% of approved amount less
plan copay/coinsurances

75% of approved amourt less
plan copay/coinsurance

75% of approved amount

75% of approved amount less
pian copayfcoinsurance

Biue Cross Blue Shield of Michigan is a nonprofit cerporation and independent licensee of the Blue Cross and Blue Shiald Assaciation,
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Benefits

FDA-approved generic
and solect brand name
prascription contracaptive
medication {non-seif-
administered drugs are no!
coverad}

Cther FDA-approved
brand name prescription
contraceptive madication
{non-self-administered
drugs are not covered)

Disposable needies and
syringes - whan dispensed
with insulin or othar
covered injectable legend
drugs

Note: Needles and
syringes have no copay/
coinsurance.

Elective drugs

Nota: Electiva lifestyle
drugs are lifestyle drugs
that treat sexual impetency
or infertility, or help in
weolght loss. They are not
designed to treat acute or
chronic iinesses. These
medications are prescribed
for madical conditions that
fave no demanstrable
physical harm if not
treated. {Smoking
cossation drugs are not
conslidared an elective
lifestyle drug and are a
payabia henefit.) BCBSM
determines when a drug is
an eleclive drug.

a0-day retail network
pharmacy

160% of approved amount

100% of approved amount
less plan copay! coinsurance

100% of approved amount
less plan copaylcoinsurance

for the insulin or other covarad

injectable legend drug

50% of approved amouni

* In-natwork mail order In-network pharmacy

provider

100% of approved amount

100% of approved amount
less plan copay!
coinsurance

100% of approved amount
less plan
copay/coinsurance for the
insulin or other coversd
injectabie iegend drug

S0% of approved amount

{not part of the 90-day
retall network)

100% of approved amount

100% of approved amount
fess plan copay! coinsurance

100% of approved amount
iass plan copayfcolnsurance

far thae insulin or other coverad

injectable legend drug

50% of approved amount

* BCBSM will not pay for drugs obtained from out-of-network mail order providers, including Intemet providers.

Features of your prescription drug plan

A continually updated list of FOA-approved medications that represent each therapeutic class. The drugs on the list
are chosen by the BCBSM Pharmacy and Therapeutics Committee for their effectiveness, safety, unigueness and
caost efficiency. The goal of the drug list is to provide members with the greatest therapeutic vaiue at the lowest

Custom Drug List

Prior autharization/step therapy

possible cost.

COut-of-network
pharmacy

T5% of approved amount

75% of approved amount less
plan copay/ coninsurance

T5% of approved amount less
plan copay/colnsurance for the
insulin or other covered
injectable fegend drug

50% of approved amount

+ Tier 1 {generic} - Tier 1 includes generic drugs made with the same active ingredients, available in the same
strengths and dosage forms, and adminigtered in the same way as equivatent brand-name drugs. They alse
require the lowest copay/coinsurance, making them the most cosb-affective option for the treatment.

» Tier 2 {preferred brand} - Tier 2 includes brand-name drugs from the Custorm Drug List. Preferred brand name
drugs are also safe and effective, but require a higher copay/comsurance.

* Tiar 3 {nonpreferred brand) - Tier 3 contains brand-name drugs not included in Tier 2. These drugs may nat
have a proven record for safety or as high of a clinical value as Tier 1 or Tier 2 drugs. Members pay the highest
copay/coinsurance for these drugs.

A process that requires a phystctan to obtain approval from BCBSM before select prescription drugs {drugs

identified by BCBSM as requiring preauthorization) wil be covered, Step Therapy, an iniial step in tha "Prior
Authorization” process, applies crileria o sefect drugs to determine if a less costly prescription drug may be used
for tha same drug therapy. Some over-the-counter medications may bea covered under step therapy guidelings,
This also applies to mail order drugs. Claims that do not meet Step Therapy criteria require preauthorization.
Detaily about which drugs require preauthorizalion ar step therapy are avaitable onling sile at
bcbsm.comfpharmacy

Blue Cross Blue Shield of Michigan is a nonprofit corporation and independent licensee of the Blue Cross and Blue Shield Association,

Page 10 of 11

000001457417



Drug interchange and ganeric BCBSM's drug interchange and generic copayf colnsurance walver pragrams ancourage physicians to prescribe a
copayf coinsurance waiver less-costy generic aquivalent.

K your physician rewrites your prescription for the recommended generic or OTC attemate drug, you will onty have
to pay a generic copay/ coinsurance. In select cases BCBSM may waive the initial copay/ coinsurance after your
prescription has bean rewritten. BCBSM wil! notify you ¥ you are eligihle for a waiver.

Mandatory maximum allowable I your prescription is filled by an in-network pharmacy, and the pharmacist fills it with a brand-name drug for which

cost drugs a generic equivalent is available, you MUST pay the difference in cost hetwesen the BCBSM approved amaount for
the brand-name drug dispensed and the maximum afiowable cost for the generic drug plus your applicable
copayfcoinsurance regardless of whether you or your physician requests the brand-name drug. Exception: If your
physician requests and receives authorization for a nonpreferred brand-name drug with a generic equivalent from
BCBSM and writes "Dispense as Written" or "DAW™ on the prescription order, you pay only your applicable
copay/coinsurance.

Note: This MAC difference will not be applied toward your annual in-network deductible, your annual coinsurance,
or your annuat out-of-pocket maximum, if applicable.

Quantity limits Fo stay consistent with FDA approved labeling for drugs, some medications may have quantity limits.

Blue Cross Blue Shield of Michigan is a nonprofit corporation and indepandent licensee of the Biue Cross and Blue Shisld Assodiation,

Page 11cf 11 000001457417



CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

ADDENDUM: Historical Documents and Resolutions
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CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

The City of Berkley Public Safety Retirement System established pursuant to Act No.
345 of the Public Acts of the State of Michigan for the year of 1937, consisting of ¢
collectively bargained governmental defined benefit pian, is hereby amended to
include the following provisions:

1. Qualified plan under Internal Revenue Code Sec. 401{a)

The City of Berkley Public Safety Retirement System is intended to qudlify as a
pension plan and frust meeting the requirernents of Sections 401(a) and &01{q) of
the Internal Revenue Code, as now in effect or hereafter amended, and shall be
administered so as o fulfill this infent.

2. Exclusive benefit under Internal Revenue Code Sec. 401(a)(2)

No part of the corpus or income of the Retirement System shall be used for, or diverted to,
purposes other than for the exclusive benefit of the employees or their beneficiaries prior
to the satisfaction of dll licbilities with respect to employees and their beneficiaries under
the Retirerment System.

3. Vesting under Intemal Revenue Code Sec, 401{(a)X7)

Upon termination of the Retirement System or upon complete discontinuance of
contributions under the Retirement System, the rights of all members to benefits accrued
to the date of such termination or discontinuance, to the extent then funded, shali be
nonforfeitable.

4, Forteitures under Intemal Revenue Code Sec. 401{a)(8)

Forfeitures shall not be applied {o increase the benefiis which any employee or participant would
otherwise receive under the Retirement System.,

5. Required minimum distributions under Internal Revenue Code Sec. 401{a}{9)

(o)} In accordance with Section 401(@)9) of the Internal Revenue Code and the
reguiations thereunder, which are Incorporated herein by reference, @ member’s
retirement benefit shall be distributed to him or her not later than April T of the calendar
year following the later of:

M The calendar year in which the member atfains age seventy and one-half (70
1/2) years, or

(2) The calendar year in which the member retires.

b)) With respect to distributions under the Refirerment Systern made for calendar
yvears beginning on or after January 1, 2001, the minimum districution requirements
of Section 401{a)(@) of the Internal Revenue Code will be applied in accordance
with the regulations under Section 401(a)}$) that were proposed on January 17,
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2001, notwithstanding any provision of the Retirement System to the contrary. This
amendment shall continue in effect until the end of the last calendar year
beginning before the effective date of final regulations under Section 401(Q)(%) or
such other date as may be specified in guidance published by the Internal
Revenue Service.

6. Compensdation limits under Internal Revenue Code Sec. 401(a)(17)

The annudl compensation of each member taken into account in determining benefit
accruals in any Retirement System year beginning after December 31, 2001, shall nof
exceed $200,000. Annual compensation means compensation during the Retirement
System year or such other consecutive 12-month period over which compensation is
otherwise determined under the Retirement System (the determination period). In
determining benefit accruals in years beginning after December 31, 2001, the annual
compensation limit for determination pericds beginning before January 1, 2002 shall be
$150,000

in a direct rollover.

(1) Definitions.

0] Eligible rollover distribution: An eligible rollover distribution is any distribution of all
or any portion of the balance 1o the credit of the distributee, except that an eligible
rollover distribution does not include: any distribution that Is one of a series of substantially
equal periodic payments (not less frequently than annually) made for the life (or life
expectancy) of the disiributee or the joint lives (or joint life expectancies) of the
distributee and the distributee’s designated beneficiary, or for a specified pericd of ten
years or more; any distribution to the extent such distribbution is required under Section
401(a)(9) of the Internal Revenue Code; and the portion of any distribution that is not
includible in gress income (determined without regard to the for any determination
period beginning in 1996 or earlier; $160,000 for any determination period beginning in
1997, 1998, or 1999; and $170,000 for any determination period beginning in 2000 or 2001,
The $200,000 limit on annual compensation shall be adjusted for cost-of-living increases in
accordance with Section 401{a)(17)(B) of the Internal Revenue Code. The cost-of-living
adjustment in effect for a calendar year gpplies to annual compensation for the
determination period that begins with or within such calendar year.

7. Eligible rollover distributions under internal Revenue Code Sec. 401{a)(31)

(@) This subsection applies to distributions made on or affer January 1,
1993,  Notwithstanding any provision of the Retfirement System to the
conirary that would otherwise limit a distributee’s election under this section,
a distributee may elect, at the time and in the manner prescribed by the
Retirement Board, to have any portion of an eligible rollover distribution paid
directly to an eligible refirement plan specified by the distributee exclusion
for net unrealized appreciation with respect to employer securities).
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)

(0; Eligible Retirement Plan: An eligible retirement plan is an individual
refirement account described in Section 408(a) of the Internal Revenue
Code, an individual retirement annuity described in Section 408(b) of the
Internal Revenue Code, an annuity plan described in Section 403(a) of the
Infernal Revenue Code, or a gualified trust described in Section 401(q) of
the Infernal Revenue Code, that accepts the distributee’s eligible rollover
distribution. However, in the case of an eligible rollover distribution to the
surviving spouse, an eligible retfirement plan is an individual retirement
account or individual retirement annuity.

D) Distributee: A distributee includes an employee or former employee,
In addition, the employee’s or former employee’s surviving spouse and the
employee’s or former employee’s spouse or former spouse who is the
dlternate payee under a qudlified domesiic relations order, as defined in
Section 414(p) of the Internal Revenue Code, or an eligible domestic
relations order under the eligible domestic relations order act, are
distributees with regard to the interest of the spouse or former spouse.

(v) Direct rollover; A direct rollover is a payment by the Retirement
System 1o the eligible retirement plan specified by the distributee.

If a distrlcution is one to which Seciions 401(a)(11) and 417 of the Internal

Revenue Code do not apply, such distribution may commence less than 30 days
after the nofice required under Section 1.411(a)-11(¢c) of the Income Tax
Regulations is given, provided that;

() The Retirement Board clearly informs the member that the member has a

right to a pericd of af least 3C days after recelving the nofice to consider the
decision of whether or not to elect a distribution (ond, if applicable,
particuiar distribution option), and

(i) The member, after receiving the notice, affirmatively elects a distribution.

) This subsection shall apply tc distributions made after December 31, 2001,

(M

For purposes of the direct rollover provisions in this section, an eligible

retirement plan shall also mean an annuity contract described in Section 403(b) of
the Internal Revenue Code and an eligible plan under Section 457(b) of the
Internal Revenue Code which is maintained by a state, political subdivision of o
state, or any agency ¢r instrumentality of a state or political subdivision of a state
and which agrees to account separately for amounts transferred into such plan
from the Refirement System. The definition of eligible retirement plan shall also
apply in the case of a distribution to a surviving spouse, or to a spouse or former
spouse who is the altemnate payee under a gqualified domestic relations order, as
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defined in Section 414(p) of the Internal Revenue Code. or an eligible domestic
relations order under the eligible domestic relations order act.

2 For purposes of the direct rcllover provisions in this section, a portion of o
distribution shail not fail to be an eligible rollover distribution merely because the
portion consists of after-tax employee contributions which are not includible in
gross income. However, such portion may be paid only to an individual refirement
account or annuity described in Section 408(a) or (b) of the Internal Revenue
Code, or to a gudlified defined contribution plan described in Section 401{(a) or
403(a) of the Intemnal Revenue Code that agrees to account separately for
amounts so fransferred, including separately accounting for the portion of such
distribution which is includible in gross income and the portion of such distribution
which is not so includible.

8. Military service under Internal Revenue Code Sec. 414{u)

Notwithstanding any provision of the Refirement System fo the contrary, contributicns,
benefits and service credited with respect to qualified military service will be provided in
accordance with Section 414(u) of the Infernal Revenue Code.

Q. Benefits and contributions limits under Internal Revenue Code Sec. 415

Notwithstanding any provision of the Refirement System to the contrary, benefits and
contributions shall be limited in accordance with Section 4156 of the Internal Revenue
Code, which is hereby incorperated by reference.

(o)} For purposes of Secticn 415 of the Infernal Revenue Code, compensation shall
mean compensation actually paid during the limitation year and the limitation year shall
be the Retirement System year or such other consecutive 12-month pericd over which
compensation is otherwise determined under the Retirement Systemn.

(b) For purposes of adjusting any benefit or limitation under Section 415 of the
Internal Revenue Code, the mortality table used shall be the table prescribed by
the United States Secretary of the Treosury in accordance with Section
A15(0)Y(2X(EX(V) of the Internal Revenue Code.

(c) For limitation years beginning on and after January 1, 2001, for purposes of
applying the limitations described herein, compensation paid or made available
during such limitation years shall include elective amounis that are not includible
in the gross income of the memiber by reason of Section 132(fH)(4) of the Infernal
Revenue Code.
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R-39-12
A RESOLUTION
Of the Council of the City of Berkley, Michigan

Approving an amendment to the 2010 to 2015 collective bargaining agreements

Whereas,

Whereas,

Whereas,

Whereas,

Whereas,

With the Berkley Public Safely Command Officers Asscciation and the
Berkley Public Safety Officers Association
By adding standardized language necessary to maintain the
qudlified siatus of the Berkley Public Safety Pension Sysiem
Under the provisicns of the United States Internal Revenue Service Code

The Berkley Public Safety Command Officers Association and the Berkley Public
Safety Officers Association, the “Asscciaticns” have each entered separate
coilective bargaining agreements with the Cily of Berkiey as to wages, hours, and
conditions of employment for the period of July 1, 2010 through June 30, 2015; and

Each agreement provides that it may be amended prior to expiration by mutual
agreement of the parties; and

Representatives of the City and the Association have met with legal counsel for the
Berkiey Public Safety who odvised that cerfain standardized ionguage must be
incorporated into each collective bargaining agreement prior to October 12, 2012
in order to preserve the qudiified status of the pension system under the infernal
Revenue Setvice code; and

The language 1o be added makes ne changes 1o the pension benefits of the ferms
of the eligibility for pension benefits of current or former employees/paricipants;
and

The union membership of both Asscciations have rafified the negoticted
amendment and the City Councll also agrees to the amendment,

NOW THEREFORE, THE BERKLEY CITY COUNCIL RESOLVES:

SECTION 1: The Council hereby ratifies the amendment to the respective collective bargaining
agreements between the City and the Berkley Public Safely Command Officers Association
and the Berkley Public Safely Officers Association regarding regquired additional internal
Revenue Service language in the area of compensation as applied within Section 4185 of the
Intemal Revenue Code by the IRS.

SECTION 2: The City Council hereby directs the City Manager o execute the applicable
Memorandum of Understanding with each union o maintain the tax exempt quaiified status
of the Berkley Public Safety Pension System under the provisions of the United States infernal
Revenue Code.

Introduced and passed at a regular City Council Meeting on Monday September 17, 2012.

Affest:

Phit O'Dwyer, Mayor

Cheryl £. Printz, City Clerk
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CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

1. 415 Compensation

The City and the Association agree that the City of Berkley Public Safety
Retfirement System established pursuant to Act No. 345 of the Public Acts of the
State of Michigan for the year 1937, consisting of a collectively bargained
governmental defied benefit plan. Is hereby amended fo include the following
provision

Compensation for the purposes of IRC Section 415( ¢ )(3) shall also include, (1)
regular pay after severance from employment; (2) leave cash outs and
deferred compensation including cash out of accrued sick, vacation or other
leave fime if the employee would have been able to use the leave if
employment had confinued or the payment of nongudlified deferred
compensation that would have been paid fo the employee at the same time if
the employee had remained employed and only fo the extent that ihe
payment is includable in the employee’s gross income. The compensafion
items listed in this paragraph must be paid by the later of two and one hailf
months of severance from employment or the end of the limitation year that
includes the date of severance with the city.
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CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

R-46-12

A RESOLUTION
Of the Council of the City of Berkley, Michigan

Approving an amendment to the 2010 to 2015 colleclive bargaining agreements

Whereas,

Whereas,

Whereas,

Whereas,

Whereas,

With the Berkley Public Safely Command Officers Associalion and the
Berkley Public Safety Officers Association
By adding standardized language necessary to maintain the
qualified status of the Berkley Public Safety Pension System
Under the provisions of the United States Internal Revenue Service Code

The Berkley Public Safety Command Officers Association and the Berkley Public
Safety Officers Association, the "Associations” have each entered separate
collective bargaining agreements with the City of Berkley as to wages, hours, and
conditions of employment for the period of July 1, 2010 through June 30, 2015; and

Each agreement provides that it may be amended prior to expiration by mutual
agreement of the parties; and

Representatives of the City and the Association have met with legal counsei for the
Berkley Public Safety who advised that certain standardized language must be
incorpeorated info each collective bargaining agreement prior o June 30, 2012, in
order to preserve the qualified status of the pension system under the Intemnal
Revenue Service code; and

The language 1o be added makes no changes to the pension benefits of the terms
of the eligibility for pension benefits of curent or former employees/participants;
and

The union membership of both Associations have rafified the negotiated
amendment and the City Council also agrees to the amendment.

NOW THEREFORE, THE BERKLEY CITY COUNCIL RESOLVES:

SECTION 1. The Council hereby ratifies the amendment 1o the respective collective bargaining
agreements between the City and the Berkley Public Safety Command Officers Association
and the Berkley Public Safety Officers Association regarding required additional Internal
Revenue Service language in the area of the 2009 waiver of required minimum distribution
rules and the definition of distributee. .

SECTION 2: The City Council hereby directs the City Manager to execute the applicable
Memorandum of Understanding with each union to maintain the tax exempt qualified status
of the Berkley Public Safety Pension System under the provisions of the United States Internal
Revenue Code and adjust the necessary labor contracts to reflect the changes.

Introciuced and passed at a reguiar City Councii Meeting on Monday November 19, 2012.

Aftest:

Phil O'Dwyer, Mayor

Cheryl E. Printz, City Clerk
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CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

The City and the Associafion agree that the City of Berkley Public Safety
Retirement System established pursuant to Act No. 345 of the Public Acts of the
State of Michigan for the year 1937, consisting of a collectively bargained
governmental defied benefit plan. Is hereby amended to include the following
provision:

1.

Page 66 of 68

2009 Waiver of Required Minimum Distribution Rules
(a)Notwithstanding anything in the Retirement System to the conirary @

participant or beneficiary who would have been required to receive
required minimum distributions for 2009 but for the enactment of
Section 401 (@} (H) of the Code ("2009 RMDs”) and who would have
satisfied that requirement by receiving distributions that are; (1) equal
to the 2009 RMD’'s or (2) one or more payments in a series of
substantially equal distributions (that include the 2009 RMDs) made ot
least annually and expected 1o last for the life (or life expectancy) of
the participant, the joint lives (or joint life expectancy) of the
participant and the participant’s designated beneficiary, or for a
period of a least ten vears, will receive those disiributions for 2009
unless a participant or beneficiary chooses not to receive such
distributions. Such Distributions may be treated as an Eligible Rollover
Distribution if it otherwise safisfies the requirement as specified in the
Refirement System documents,

()The definition of a "Distributee” for purposes of eligible roliover

distributions under Infermnal Revenue Code 401 (a) 31) is hereby
amended and restated in its entirety as follows:

(¢)Distributee: A “distributee” includes an employee or former employee.

In addition, the employee’s or former employee’s surviving spouse and
the employee’s or former employee’s spouse or former spouse who is
the alternate payee under a gquadlified domestic relations order, s
defined In Section 414(p) of the Internal Revenue, or an eligible
domestic relations order under the Eligible Domestic Relations Order
Act, are distributees with regard 1o the interest of the spouse or former
spouse. A distributee dlso includes an eligible designated non-spouse

beneficiary.




CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

R-23-13
A RESOLUTION
Of the Council of the City of Berkley, Michigan
Approving an amendment to t4he 2010 to 2015 collective bargaining and future
Bargaining agreements with the Berkley Public Safelty Command Officers Association and
The Berkley Public Safety Cificers Association
By adding standardized language necessary fo maintain the

qudlified status of the Betkley Public Safety Pension System
Linder the provisions of the United States Internal Revenue Service Code

Whereas, The Berkley Public Safety Command Officers Association and the Berkley Public
Safety Officers Association, the “Associations” have each entered separatfe
collective bargaining agreements with the City of Berkiey as tc wages, hours, and
conditions of employment for the period of July 1, 2010 through June 30, 2015; and

Whereas, Each agreement provides that it may be amended prior 1o expiration by mutual
agreement of the parties; and

Whereas, Representatives of the City and the Associafion have met with legal counse! for the
Berkley Public Safety who advised that certain standardized language must be
incorporated into each collective bargaining agreement prior to June 30, 2012, in
order to preserve the quadlified status of the pension system under the Internal
Revenue Service code; and

Whereas, The language to be added makes no changes fo the pension benefits of the terms
of the eligibility for pension benefits of current or former employees/panicipants;
and

Whereas, The union membership of both Associafions have rafified the negotiated
amendment and the City Council also agrees to the amendment.

NOW THEREFORE, THE BERKLEY CITY COUNCIL RESOLVES:

SECTION 1: The Council hereby ratifies the amendment fo the respective collective bargaining
agreements between the City and the Berkley Public Safety Command Officers Association
and the Berkley Public Safety Officers Association regarding required additional Internal
Revenue Service language in the area of the 2008 Heroes Earnings Assistance and Relief Tax
Act of 2008.

SECTION 2: The City Council hereby directs the City Manager to execute the applicable
Memorandum of Understanding with each union o maintain the tax exempt qualified status
of the Berkley Public Safety Pension System under the provisions of the United States Internal
Revenue Code and adjust the necessary labor contracts to reflect the changes.

Infroduced and passed at a regular City Council Meeting on Monday June 17, 2015,

Phil O'Dwyer, Mayor
Attest:

Cheryl E. Printz, City Clerk

Page 67 of 68



CITY OF BERKLEY
BERKLEY PUBLIC SAFETY OFFICERS ASSOCIATION

The City and the Association agree that the City of Berkley Public Safety
Refirement System established pursuant to Act No. 345 of the Public Acts of the
State of Michigan for the year 1937, consisting of a collectively bargained
governmental defied benefit plan. Is hereby amended to include the following
provision:

Effective January 1, 2007, the beneficiary of a Member on a leave of
absence to perform military service with reemployment rights described in
Code Section 414(U) where the Member cannot retum to employment on
account of his or her death, shall be entitled to any additional benefifs
(other than benefit accruals relating o the period of qualified military
service) that would be provided under the Plan had the Member died as an
active employee, in accordance with Code Section 401(a) 37.
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